EQIA Register - TRANSPORTATION December 2007

Function'

Screening
Date

Relevant e quality
Iss ue?

Level
of
Impact’

Full
EQIA
Needed

Date of Full EQIA
(Nov 08- Nov 11)

Review
date*

Lead
Officer

Performance
Measure®

CARPARKS

12 Nov
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

rrrrrIT<

YES

2009/10

R Hein

COMMUNITY
TRANSPORT

12 Nov
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

rg=Ergg

YES

2009/10

J McVey

CONCESSIONARY
FARES

12 Nov
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

<

YES

2009/10

JMcVey

ENFORCEMENT
& SEASON
TICKETS

12 Nov
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual COrientation

NO

2010/11

R Hein

' This listing should indude a) existing functions, b) functions that will require a review, c)new policies that are to be developed. The Unit's Summary Business Plan

and EQIA Reglsters from 2005 can be used as a guide for existing functions. The latterneeds to be checked for accuracy and completeness

Categorles Allissues, gender, race, disability, sexual orientation, faith/religious belief, and/or age.
Author: Sue Newell, Policy and Improvement Cfficer

January 2007
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Function® Screening Relevant Level Full EQIA Date of Full EQIA Review Lead Performance
Date equality of Needed (Nov 08- Nov 11) date’ Officer Measure'®
Issue’ Impact®

® HIGH/ADVERSE IMPACT, MEDIUM, LOW or DON’T KNOW — See Guidance to determine extent of impact that the policy has on the relevant equality issue(s).
4 Gwdance advises atleast every three years after the first screening or full EQIA.

See Full EQIA Record

® This listing should indude a) existing functions, b) functions that will require a review, c)new policies that are to be developed. The Unit's Summary Business Plan
and EQIA Registers from 2005 can be used as a guide for existing functions. The latterneeds to be checked for accuracy and completeness
! Categorles Allissues, gender, race, disability, sexual orientation, faith/religious belief, and/or age.

HIGHIADVERSE IMPACT, MEDIUM, LOW or DON’T KNOW — See Guidance to determine extent ofimpact that the policy has on the relevant equality issue(s).

Gwdance advises atleast every three years after the first screening or full EQIA.

% See Full EQIA Record

Author: Sue Newell, Policy and Improvement Cfficer 2
January 2007




HIGHWAY
MAINTENANCE

19 Nov
2007

Age
Disability
Faith/Religion
Gender

Race

Sexual
Orientation

[ e i Y

NO

2008/09

JN Pulford

HIGHWAY
MANAGEMENT

19 Nov
2007

Age
Disability
Faith/Religion
Gender

Race

Sexual
Orientation

2

rrrrrcCr

NO

2008/09

J Sayers

PUBLIC
TRANSPORT
INFORMATION

12 Nov
2007

Age
Disability
Faith/Religion
Gender

Race

Sexual
Orientation

I I =

NO

2008/09

Nick
Phillips

PUBLIC
TRANSPORT

12 Nov
2007

Age
Disability
Faith/Religion
Gender

Race

Sexual
Orientation

YES

2010/11

J McVey

ROAD SAFETY

19 Nov
2007

Age
Disability
Faith/Religion
Gender

Race

Sexual
Orientation

Author: Sue Newell, Policy and Improvement Officer

January 2007

L/M
L/M

YES

2010/11

S Tite




Function"

Screening
Date

Relevant e%uallty
Issue’

Level

Impact
13

Full
EQIA
Needed

Date of Full EQIA
(Nov 08- Nov 11)

Review
date™

Lead
Officer

Performance
Measure'®

TRAFFIC
SIGNALS

19 Nov
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

rrrrrr—

NO

2010/11

S Tite

TRAFFIC SIGNS
& TRAFFIC
REGULATION
ORDERS

19 Nov
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

NO

2010/11

S Tite

LOCAL
TRANSPORT
PLAN

27 Dec
2007

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

rrrrrrr|rrrrrrrrr—

NO

2008/09

K Pearce

Age

Disability
Faith/Religion
Gender

Race

Sexual Orientation

" This listing should indude a) existing functions, b) functions that will require a review, c)new policies that are to be developed. The Unit's Summary Business Plan

and EQIA Registers from 2005 can be used as a guide for existing functions. The latterneeds to be checked for accuracy and completeness

2 Categories: All issues, gender, race, disability, sexual orientation, faith/religious belief, and/or age.
13 HIGHIADVERSE IMPACT, MEDIUM, LOW or DON’T KNOW — See Guidance to determine extent ofimpact that the policy has on the relevant equality issue(s).

* Guidance advises at least every three years after the first screening or r full EQIA.
Author: Sue Newell, Policy and Improvement Cfficer

January 2007
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This is a living document that should be regularly updated and sent to the Improvement and Policy Officer — Equalities when updates are
made.
' This listing should indude a) existing functions, b) functions that will require a review, c)new policies that are to be developed. The Unit's Summary Business Plan
and EQIA Registers from 2005 can be used as a guide for existing functions. The latterneeds to be checked for accuracy and completeness
Categories: All issues, gender, race, disability, sexual orientation, faith/religious belief, and/or age.
' HIGH/ADVERSE IMPACT, MEDIUM, LOW or DON’T KNOW — See Guidance to determine extent of impact that the policy has on the relevant equality issue(s).
Guidance advises at least every three years after the first screening or full EQIA.

! See Full EQIA Record

"> See Full EQIA Record
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