EQIA Register

Name of Service Unit: Strategy Directorate
Date: December 2007

Function' Screening Relevant Level of Full EQIA Date of Full EQIA Review date” Lead Performance
Date equality Impact’ Needed (Nov 08- Nov 11) Officer Measure®
Iss ue®
To provide an December Disability LOW N As part of Janet Biles
effective and 2007 Race Programme
efﬁci_erlt . Man age ment
administration Process during
of Strategy 2008
Directorate
Supporting All High Y As part of John Nash
Children & Programme
Young People Management
Process during
2008
Transforming All High Y As part of John Nash
our Schools for Programme
the Future Man agen‘ent
Process during
2008
Developing a All High y As part of Jim Bright
Dynamic Programme
Economy Manage ment

Process during
2008

' This listing should indude a) existing functions, b) functions that will require a review, c)new policies that are to be developed. The Unit's Summary Business Plan
and EQIA Registers from 2005 can be used as a guide for existing functions. The latterneeds to be checked for accuracy and completeness
2 Categorles Allissues, gender, race, disability, sexual orientation, faith/religious belief, and/or age.

% HIGH/ADVERSE IMPACT, MEDIUM, LOW or DON’T KNOW — See Guidance to determine extent of impact that the policy has on the relevant equality issue(s).

4 Gwdance advises atleast every three years after the first screening or full EQIA.

> See Full EQIA Record
Author: Sue Newell, Policy and Improvement Cfficer

January 2007




Revitalising our | February All Med As part of Jim Bright
Town Centre 2008 Programme
(Regen Team) Manage ment

Process during

2008
Protecting All High As part of Andrew
Poole’s Programme Flockhart
Environment Managerrent

Process during

2008
Redudng All High As part of Andrew
Poole’s Carbon Programme Flockhart
Footprint Manage ment

Process during

2008
Strengthening All High As part of Jan
our Programme Thurgood
Communities Manage ment

Process during

2008
Improving All High As part of Jan
Housing for Programme Thurgood

Process during

2008
Promoting All High As part of Jan
Health and Programme Thurgood
weII-belng Man age ment

Process during

2008
Meeting the All High As part of Jan
Needs of our Programme Thurgood
Ageing Manage ment
Population

Process during
2008
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Improving All High Y As part of Peter
Efficiency & Programme Paw low ski
Effectiveness Manage ment

Process during

2008
Town Centre
Management

This is a living document that should be regularly updated and sent to the Improvement and Policy Officer — Equalities when updates are
made.
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