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SUMMARY

This report forms part of the background work that will inform the preparation of a sub-
regional spatial strategy for South East Dorset. It considers the economic potential of the
South East Dorset sub-region.

The starting point is an overview of the area’s economy. This describes the current
position and identifies a number of strengths and weakness. In particular:

Levels of GVA per resident head within the sub-region are below those of other
significant urban areas within the South West, and other parts of the country

There has been a re-structuring of the South East Dorset economy over the past
twenty-five years. Traditional sectors, such as those associated with tourism,
have declined whilst employment levels have grown substantially in new sectors.
By 2001 a combined Bournemouth and Poole area had a lower proportion of its
employment in manufacturing and ‘other’ production, than both the South West
Region and the UK

There is a shortage of available employment land. Almost half of the land
identified by planning authorities is only likely to be made available in the long
term.

The proportion of those of working-age population who are economically active
and the percentage in employment are above the national average.

Earnings within the sub-region are below the national average

The percentage of the working-age population with qualifications equivalent to
NVQ4 or above (i.e. degree level or above) is lower than the average rate in both
the South West and South East Region.

Three Regional Strategies have been reviewed: the Integrated Regional Strategy, the
Regional Economic Strategy and Regional Planning Guidance. These emphasise the
need to enhance economic prosperity and increase employment opportunities.
Furthermore they recognise the role that the larger urban areas, including the
Bournemouth/Poole conurbation can play in achieving this.

The Regional Economic Strategy’s three objectives of raising business productivity,
increasing economic inclusion and improving regional communications address many of
the weakness of the sub-region.

Chapter 5 considers some of the emerging issues and the possible barriers that may
constrain the economic growth of the sub-region. These include:

The role of Bournmeouth/Poole/Christchurch in delivering strategies for regional
prosperity, as well as considering the needs of the immediate area.

The changing relationship with South Hampshire, as that region strives for
accelerated growth.

The potential of knowledge-based economy in particular the growth of the ICT
and Creative Industries sectors and the need to understand their requirements in
terms of land, skills, technology transfer and communications.



The benefit from growth within Tourism and Leisure and Marine Technology
sectors and again the need to work with these sectors and to understand and
plan to meet their requirements in terms of land, skills, technology transfer and
communications.

The repercussions on the local economy of the ongoing decline in manufacturing
employment and the out-sourcing of call-centre type jobs to other countries but
also the potential for the re-use of sites and the creation of high quality
workspace of the type often required by knowledge-based industries.

The ageing workforce and the implications for the loss of key skills, the problems
associated with filling vacancies that may be exacerbated by a lack of available
housing for workers moving to the area and the Government hopes to
significantly increase the economic activity rate of those aged 50+.

The role higher-education establishments will have in providing training,
supporting business start-ups and expansion, technology transfer and
encouraging economic inclusion and their requirements for additional capacity
(and land) in order to continue these roles.

The industrial land allocation at Bournemouth International Airport as the only
site in the sub-region that meets the regional criteria for a strategic site but the
identification of major constraints both on and off site.

Projects in the pipeline that will provide small incubator units and the need for
further work to assess the need for larger units if these enterprises expand.

Identification of the two main areas of regeneration in the town centre and Lower
Hamworthy areas of Poole and at Boscombe in Bournemouth and the emphasis
on bringing back into use of a number of unused and underused sites in Poole
and the social and economic regeneration of particular wards in Boscombe. It
identifies other pockets of deprivation elsewhere in the sub-region and the need
for improving transport links to major employment centres or the provision of
units close by.
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INTRODUCTION

Background

The Regional Assembly for the South West Region has commissioned a
number of sub-regional studies, including one for South East Dorset. These are
to inform the developing RSS. The Strategic Planning Authorities are leading on
the technical work on these studies. This report, on the economy of South East
Dorset, represents part of the technical work for that study.

Building on the research that has already been undertaken

There is a growing body of research and analysis that relates to the economies
of both the South West Region and the South East Dorset Sub Region.
Regionally, the South West Regional Development Agency and the Regional
Assembly have commissioned research to inform their strategy development,
whilst locally, the strategic planning authorities have undertaken analysis to
support work on the Structure Plan Review and (in conjunction with economic
partners) the preparation of an economic strategy.

This report consolidates much of this existing understanding of the economy,
identifying those issues and concerns that are specifically relevant to South
East Dorset. The Regional Assembly for the South West Region has
commissioned a number of sub-regional studies, including one for South East
Dorset. These are to inform the developing RSS. The Strategic Planning
Authorities are leading on the technical work on these studies. This report, on
the economy of South East Dorset, represents part of the technical work for that
study. for that study.

The South East Dorset Sub-Region and Bournemouth/Poole/Christchurch

Statistics and analysis have been undertaken at a number of different levels.
Several regional reports have compiled data at a district authority level, and
often make reference to the Bournemouth/Poole conurbation as being the
aggregate of the two unitary authority areas. Elsewhere, analysis is carried out
to cover the urban areas of Bournemouth/Poole/Christchurch. This has been
defined as the built up area that extends from Upton in the west to New Milton
in the East. It contains parts of Purbeck, East Dorset and the New Forest
District, in Hampshire. Finally there is the South East Dorset sub region
sometimes referred to as the Joint Study Area. This is a larger area that also
includes several of the settlements in the immediate hinterland of the
conurbation.

In pulling together information and analysis from different sources there are
occasions where the commentary necessarily switches between discussing
Bournemouth/Poole/Christchurch or the two unitary districts to the Sub-Region
level. In many instances the issues that effect one are pertinent to the other.
This is particularly so given the fact that the travel to work areas for
Bournemouth and Poole extend into the hinterland.



1.4

141

Structure of the Report

The report is structured as follows:

Chapter 2 provides an overview of the economy of South East Dorset. This
includes an assessment of the main characteristics of the economy, its
strengths and weaknesses and an identification of the key issues that the
RSS will need to be aware of.

Chapter 3 reviews the current regional planning guidance, regional
economic strategy and the Regional Assembly’s Integrated Regional
Strategy in order to determine the extent to which they currently address
the strengths and weaknesses of the South East Dorset economy.

Chapter 4 briefly reviews the preparatory work on the vision and objectives
for the areas, that have been prepared as part of the South East Dorset
study, to identify the links between the economy and other aspects of the
study.

Chapter 5 examines some of the emerging issues that have come out of
the earlier overview of the economy and the work that has been carried out
to support the regional strategy.



2. THE ECONOMY — AN OVERVIEW
2.1 Introduction

2.1.1 There are a range of economic statistics and indicators available that describe
the economy of South East Dorset. These have been used to paint seemingly
contradictory pictures of the economy’s performance. For example, often it is
described as having a buoyant economy, with low unemployment, high
economic-activity rates and with evidence that it has diversified away from its
historic dependence upon tourism and leisure. On other occasions a more
pessimistic assessment is given; one that emphasises the relatively low levels
of per capita GVA, low wages and the poor skill base.

2.1.2 Inthis chapter we take this available information and provide an overview of the
economy.

2.2 The state of the economy

Overview

2.2.1  The performance of the local economy is closely linked to that of the national
economy. As the latter moved out of recession in the early 1990s and then
continued to grow throughout the period to 2004, so too did the local economy.
Evidence suggests that the GDP for the Dorset sub-region (including
Bournemouth and Poole) actually grew at a faster rate than either that of the
South West Region or the UK during the period 1993-98.1

2.2.2  However this was in part a ‘catching up’ by the local economy, rather than a
surging ahead. Levels of GVA per resident within the sub-region are below
those of other significant urban areas within the South West, and other parts of
the country. In 2002 the GVA per resident in Bournemouth and Poole, at
£15,114, was 97% of the UK figure, but the figure for Dorset C.C., at £11,262
was only 72% of the UK average. (The UK average was £15, 614).2

Industrial Structure

2.2.3 ltisimportant to emphasise the dynamic nature of the local economy. Some
sectors have grown and expanded over recent years, others have experienced
stagnation or decline. An analysis of employment levels points to a re-
structuring of the South East Dorset economy during the 1980s and 1990s.
Traditional sectors, such as those associated with tourism, declined whilst
employment levels grew substantially in new sectors such as business and
financial services.

! Bournemouth, Dorset and Poole Structure Plan (2004): CSPR7 Economy.  Bournemouth Borough
Council, Dorset County Council, Borough of Poole.
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By 2001 a combined Bournemouth and Poole area had a lower proportion of its
employment in manufacturing and ‘other’ production than either the South West
Region or the UK; and a higher proportion of its employment in ‘Marketed
Services’ (Table 2.1). At a local authority area, there were marked differences
between the economic profiles of the two authority areas. Poole had a relatively
high proportion of its workforce employed in manufacturing whilst Bournemouth
had a high proportion in the Marketed Services. Whilst these differences may
influence the emphasis of policy at the local authority level, it is generally
accepted that the two local authority areas (and those parts of the urban area
that lie in Christchurch, East Dorset, Purbeck and the New Forest) largely
function as one economic area and should be treated as such.

Table 2.1 Sector Employment Profile South East Dorset, Region and UK, 2001

UK
Sector Bournemouth Poole UA Bournemouth & SW
UA Poole
Manufacturing 3,200 | 4.6% | 11,800 | 18.1% | 15,000 | 11.0% | 14.4% 14.3%
‘Other Production’ 2,600 3.7% 3,100 4.8% 5,700 4.2% 5.6% 5.5%

Marketed services 46,000 | 64.6% | 35,400 | 54.5% | 81,400 | 59.9% | 53.4% 55.6%

‘Public Services’ 19,300 | 27.1% | 14,600 | 22.5% | 33,900 | 24.9% | 26.4% 24.5%

2.2.5

2.2.6

2.2.7

The local economy is characterised by a predominance of small businesses.
Statistics show that over 80% of businesses within the
Bournemouth/Poole/Christchurch employ ten or less employees. This is broadly
similar to the regional and national profile2. In employment terms, 24.9% of
employees in Bournemouth and 21.1% of employees in Poole work for
companies employing ten or less workers. These proportions are broadly similar
to those for the South West, where 23.7% of employees work in firms
employing between one and ten employees.

Land

The strategic planning authorities, the Bournemouth, Dorset and Poole
Economic Partnership (BDPEP) and the South West Regional Development
Agency (SWRDA) have all either commissioned or undertaken research into the
availability and bringing forward of employment land within South East Dorset.
In this section we pull this work together, looking first at the rate of development
of new industrial land, then at future land availability and finally at a market
assessment of the employment property market.

The Bournemouth, Dorset and Poole Joint Structure Plan3 contains district-level
allocations of employment land for the period 1994 to 2011. It allocated 118

2 Roger Tym and Partners (2002). South West Urban Economic Study for SWRDA

% Bournemouth, Dorset and Poole Structure Plan (2000): Written Satement.  Bournemouth Borough
Council, Dorset County Council, Borough of Poole.




hectares of land for B1 to B8 development within the four South East Dorset
districts4. By 2001, around 49 hectares of this land had been developed. This
equates to 42% of the structure plan allocation, a similar amount to that that
would be expected if there was a constant rate of development throughout the
structure plan period (Table 2.2). Furthermore, as the table shows, in 2001
there was over 190 hectares of employment land either with planning
permission or allocated within South East Dorset.

Table 2.2 Development Progress by Local Authority. (all figures in hectares). Source:
Strategic Planning Authorities

Structure Plan With

Requirement
1994-2011

Completed
1994-2001

Proportion
7/17ths
(41.2%)

permission
Sept 2001

Allocated
Sept 2001

All Sept
2001

Bournemouth

20.0

5.72

28.6%

17.50

5.88

23.38

Christchurch

49.0

8.77

17.9%

8.71

76.62

85.33

East Dorset

20.0

14.95

74.8%

7.15

14.47

21.62

Poole

29.0

19.64

67.7%

21.54

39.70

61.24

SE Dorset

118.0

49.08

41.6%

54.90

136.67

191.57

2.2.8
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2.2.10

Despite this apparently healthy supply of employment land, the collected view of
those involved in economic development suggests that the true availability of
employment land is anything but healthy. A significant proportion of the
available land is at Bournemouth International Airport and is dependent upon
considerable investment in new infrastructure before it can be brought forward.
In reality there is very little land available in the locations which have been
popular with businesses in the past.

The three strategic planning authorities have carried out a more detailed
assessment of the availability of the industrial ‘land bank’. They have
categorised employment land in each area according to how readily it could be
brought forward. Clearly there are caveats attached to this approach.
Assessments are invariably subjective. They are of the potential time-scale
within which a site may be developed, taking account of the main constraints.
They do not guarantee that sites will come forward for development within the
stated period. Table 2.3 details the availability on 30 September 2001.

Nevertheless, their work shows that there is a shortage of available land.
Almost half of the identified hectarage is only likely to be made available in the
long term. Of this, the majority forms part of Christchurch Borough'’s allocation
at Bournemouth International Airport. A further 57.6 hectares are only available
in the medium term; 37.6 hectares are available in the short term. Land in the
immediate category, i.e. land which can be developed without any delay,

* Purbeck district’s allocation has been omitted from this assessment given that most of it is at Winfrith,
which lies outside Bournemouth/Pool e/Christchurch or the South East Dorset study Area.

10




amounts to approximately one year’s supply overall, based on the average for
the period 1994 to 2001. Perhaps of most significance though, less that one
hectare of that land is available within Bournemouth and Poole, the two districts
that comprise the majority of the Bournemouth/Poole/Christchurch conurbation.

Table 2.3 Availability by Local Authority as at 30 September 2001. (all figures in

hectares). Source: Strategic Planning Authorities
Structure Plan ) )
Requirement | Immediate | Short | Medium | Long All For
Availability | term term term | Availability | Owner
1994-2011
Bournemouth 20.0 0.26 9.68 7.56 5.88 23.38 9.47
Christchurch 49.0 2.56 3.51 6.19 | 73.07 85.33 0.12
East Dorset 20.0 3.92 3.86 5.84 8.00 21.62 2.45
Poole 29.0 0.43 20.49 37.99 2.33 61.24 9.82
SE Dorset 118.0 7.17 37.54 57.58 | 89.28 191.57 21.86
2.2.11 A separate assessment undertaken for SWRDADS supports these findings. It
found that there were only a handful of sites available in the Bournemouth-
Poole conurbation in the medium to long term. They concluded that, ‘a very
limited supply of employment land and a shortage of light industrial/warehouse
units are on the market’. The problem is particularly acute in Bournemouth
where they found that capacity had nearly been achieved on existing industrial
estates and there were only limited opportunities for new industrial/commercial
developments elsewhere.
2.2.12 The report also highlights the fact that whilst there are some speculative
proposals for small units, there is an overall lack of speculative development in
the area. This they put down to insufficient rental growth.
2.2.13 Finally, work undertaken by BDPEP’s Strategic Sites Group and presented in

September 20026 highlights the differing issues relating to availability of
industrial premises and office space. Their conclusions were that:

there was strong demand from occupiers, developers and investors for
freehold industrial property across the conurbation;

the strong demand is reflected in the many industrial land deals over the
previous 12 months;

the speculative office market was weak;

® Chestertons plc. (2000). Srategic Stes Sudy, South West Regional Development Agency

6 Bournem

outh, Dorset and Poole Economic Partnership (2002). South East Dorset Conurbation

Employment Sites, BDPEP

11




2.2.14

2.2.15

2.2.16

2.2.17

there is some evidence of occupier demand for office space but it is not as
strong as for the industrial market; and

inward investment interest is focussed primarily in existing space as
opposed to development land owing to tight client timescales.

Labour Market Issues

In this section we look at the characteristics of the workforce of South East
Dorset.

South East Dorset has a relatively elderly population with disproportionately
more people of retirement age than nationally. Amongst the working-age
population (16-60/64) a similar trend is recognisable, with a greater proportion
of people aged over 45 and conversely fewer in the younger age groups.

Population forecasts for the period to 2026 show an increased ageing of the
sub-region’s working-age population. This is due to two factors. First a
nationwide phenomenon, as those born during the baby-boom of the 1950s and
1960s reach middle age (and beyond), and secondly the age profile of migrants
to the sub-region. Migration statistics derived both from the 2001 Census and
from Health Service records suggest that the area attracts in-migrants who are
in their late forties and fifties and at the same time loses out-migrants in their
twenties and thirties.

Both the proportion of those of working-age population who are economically
active and the percentage in employment are above the national average
(Table 2.4). In part this reflects the relative prosperity of the local economy in
terms of the availability of jobs if not the levels of wages. There has been a
significant increase in the number of people in employment within South East
Dorset since the early 1990s. This demand for labour will have been met by a
combination of people moving to the area for work, unemployed people finding
work and those who were formerly economically inactive being drawn into the
labour market.

Table 2.4 Economic Activity and Employment Rates. Source: Local Area Labour
Force Survey, Mar 2003 — Feb 2004

Economic Employment
Activity Rate Rate
Bournemouth 80.5% 77.2%
Christchurch 89.6% 86.3%
East Dorset 77.5% 75.4%
Poole 82.1% 79.5%
South West 81.4% 78.6%
GB 78.2% 74.3%

12



2.2.18 Resident and workplace-based full-time earnings within the sub-region are,
overall, below the national average (Tables 2.5 and 2.6). Of the four districts
listed, earnings are lower in Bournemouth. In part, wage levels will reflect the
industrial structure. Where there are concentrations of workers in relatively
poorly paid occupations, for example within the hotel and catering industry, in
Bournemouth, then average earnings will tend to be low.

Table 2.5 Gross Weekly Full-time Earnings, resident-based, 2004. Source: Annual
Survey of Hours and Earnings

GB=100
Bournemouth UA 78.5
Christchurch 104.0
East Dorset 116.6
Poole UA 87.8
South West 93.1
South East 111.8

Table 2.6 Gross Weekly Full-time Earnings, workplace-based, 2004. Source: Annual
Survey of Hours and Earnings

GB=100
Bournemouth UA 79.4
Christchurch 99.3
East Dorset 91.1
Poole UA 98.8
South West 91.3
South East 105.6

2.2.19 The importance of skills is recognised in the Government White Paper, ‘Getting
on in Business, getting on at work’7. The Paper sees skills as being an
essential contributor to a wealth-creating economy and central to helping
businesses become more productive and profitable. A similar emphasis exists
in the Regional Economic Strategy, where skills and adaptability are identified
as being key drivers of the economy. It sees education and skills as being
crucial to the continuing competitiveness of the region’s economy — ‘developing

" Department for Education and Skills (2005)’ Getting on in Business, Getting on at work — White Paper’
HM Government

13



a highly skilled labour force and improving education and business links are key
to an improved economic performance’.

2.2.20 So how skilled is the sub-region’s workforce? Basic skills, ie levels of literacy
and numeracy, are similar or marginally better than national averages. The
proportion of the workforce with poor literacy levels in Bournemouth and Poole
are 23.8% and 23.6% respectively, compared to 24% nationally8. The
comparable statistics for numeracy show that 22.4% of the workforce in both
Poole and Bournemouth have poor levels of numeracy compared to 24% at the
national level.9

2.2.21 However the sub-region fares less well when higher skill levels are examined.
The percentage of the working age population with qualifications equivalent to
NVQ4 or above (i.e. degree level or above) is lower than the average rate in
both the South West and South East Region (see Table 2.7) for each of the four
districts studied, with Poole faring particularly poorly

Table 2.7 Percentage of working age population with NVQ4+ qualifications (2004).
Source: Local area labour force survey , Mar2003-Feb2004

NVQ4+ (%)
Bournemouth 24.5%
Christchurch 25.1%
East Dorset 24.3%
Poole 21.7%
South West 26.1%
South East 28.5%

2.2.22 This may be linked to the out-migration of young people from the area. There is
a perception that school-leavers go away to university and then, rather than
returning to employment within this area, are finding employment elsewhere.
This may be because of a lack of suitable employment opportunities locally.
Whatever the reason it does result in a loss of the sub-region’s potential skill-
base, which in turn will make the area less attractive for inward investors.

2.2.23 There is evidence that employers within the sub-region experience problems
recruiting skilled workers.10 This may be part of a regional or even national
phenomenon, with key industrial sectors reporting skill-shortages across much
of the country. A lack of an adequately trained workforce will have
repercussions in terms of business performance and competitiveness, and in

® Source: Basic Skills Agency.
® Roger Tym and Partners (2002). South West Urban Economic Sudy for SWRDA
1% prism (2001) Bournemouth Dorset and Poole Economic Assessment BDPEP

14



the long term may affect rates of innovation and the introduction of new
technology.

2.2.24 Traditionally this problem would have been met by either up-skilling existing
staff, recruiting trained staff locally (from other firms) or by recruiting workers
with the appropriate skills from outside the region. All of these solutions can
have their drawbacks. The up-skilling of staff can be a lengthy and time-
consuming process during which production and business competitiveness may
suffer. ‘Poaching’ staff from other local firms may simply transfer the skills
shortage (and associated under-performance) from one firm to another, and
also result in wage inflation. Recruiting staff from outside the sub-region has
become more difficult due to the high ratio of wages to house prices across
South East Dorset and the fact that other areas may also be competing for the
same limited supply of skills.11

2.2.25 The final part of this section considers the commuting patterns of the
Bournemouth/Poole/Christchurch workforce. These may be influenced by a
number of factors including the willingness to spend time travelling, the cost of
travel and the availability and relative cost of housing. The most detailed
information on commuting patterns comes from the Census. However changes
in definition and the use of sampling in previous Censuses mean that it is
difficult to make authoritative assessments of change over time.

2.2.26 The results from the 2001 Census point to the complexity of journey to work
flows both within the Bournemouth/Poole/Christchurch and between
Bournemouth/Poole/Christchurch and the surrounding areas. The key points
are:

There were 129,608 people who both lived and worked within
Bournemouth/Poole/Christchurch at Census date

There were 25,062 people who lived in other parts of Dorset and travelled
to work in Bournemouth/Poole/Christchurch, and a further 22,300 people
who lived in Bournemouth/Poole/Christchurch and travelled to work in other
parts of Dorset. Many of these were commuting to some of the nearby
industrial estates, such as Holton Heath and Winfrith or to Dorchester,
Blandford and the industrial estates around Weymouth.

There were 8,063 people who lived outside Dorset and travelled to work in
the Bournemouth/Poole/Christchurch, and a further 12,900 people who
lived in Bournemouth/Poole/Christchurch and travelled to work outside of
Dorset (Table 2.6).12

™ Average house prices of 4/5 room dwellings to working household income ratios are amongst the highest
in the country (Steve Wilcox (2004) * Can Work, Can’t Buy - local measures of the ability of working
households to become home owners’ Joseph Rowntree Foundation)

12 Steve Garrett and Jayne Dale (2004) South East Dorset Sub-Regional Study — Commuting Analysis.
Bournemouth Borough Council
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Table 2.8 Travel to Work Flows into and out of B/P/C. Source: 2001 Census, ONS
Crown Copyright

To B/P/C From B/P/C Net flow
Ferndown 2,712 3,794 -1,082
Verwood 1,118 543 575
Wimborne & Colehill 2,026 1,983 43
Wareham 1,071 1,519 -448
Blandford 492 348 144
Dorchester 285 479 -194
Swanage 495 127 368
Weymouth 520 162 358
Rest of Dorset* 16,343 13,345 2,998
Totton 165 184 -19
_Il\_lgt\;\:;orest excluding 4.592 4.066 526
Eastleigh 296 639 -343
Portsmouth 117 318 -201
Southampton 431 1,692 -1,261
Winchester 195 433 -238
Esrrzstshire excluding New 503 1,146 553
South East excluding Hants 813 1,785 -972
London 293 1,745 -1,452
South Somerset 96 136 -40
Salisbury 355 605 -250
Wiltshire excluding 117 151 .34

Salisbury

* Rest of Dorset = Dorset less all areas listed

16




2.2.27

2.2.28

2.2.29

2.2.30

2.3

23.1

2.3.2

2.3.3
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Communications

A thriving economy needs good communications, to enable both the flow of
goods between suppliers and businesses and to enable businesses to get to
their market. Within South East Dorset concern has been expressed with the
state of the transport and infrastructure linkages, both within the area and
between the sub-region and its main markets.

Access to the strategic road network and congestion are issues within the
conurbation. Matters are often made worse, during the summer months, by the
influx of tourists and day-visitors to the sub-region.

Road routes from the sub-region to the north and the west are regarded as
being poor. There are relatively good road routes to London and the South
East, although congestion on the M27 and M3 around Southampton and
seasonal traffic can cause delays.

Journey time variability, rather than actual travel time, is often the main cause
for concern amongst freight operators, especially those who operate on a ‘just
in time’ basis. They are required to deliver most of their loads within tightly
timed slots. Missing slots frequently involves a financial loss.

Conclusions

In the chapter’s introduction we referred to the different types of analysis and
the different conclusions that are often drawn as to the state of the economy. In
essence, the economy is relatively prosperous, especially when compared to
the overall performance of the South West Region. However it underperforms in
comparison to many of its competitor regions and sub-regions elsewhere in the
country (and beyond). Per capita GDP and wages are lower than in parts of the
South East and many of the more prosperous regions within Europe.

The economy is in a state of transition. But then that is the nature of local
economies. They will always be in a state of change; some sectors grow and
expand, others decline. The key is to ensure that there is an appropriate supply
of land, labour and access to innovation, knowledge and capital to ensure that
the transition can proceed unhindered whilst at the same time ensuring that the
social and other consequences of any decline are tackled with appropriate
remedial action.

Within the Dorset South East sub-region, this needs to be set against the
environmental constraints and the need for a sustainable approach to
development.

These matters are discussed further in the following two chapters.
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3. THE REGIONAL POLICY CONTEXT
3.1 Introduction

3.1.1  Bournemouth/Poole/Christchurch is the second largest conurbation within the
South West Region. Its future development is integrated with that of the Region
as a whole. At the same time, it is important to note that
Bournemouth/Poole/Christchurch is on the border of the South West Region
and that there are also linkages with the adjacent areas of the South East
Region. The future development of that area will impact upon both
Bournemouth/Poole/Christchurch and the sub-region.

3.1.2 Regional policy should reflect this and seek to build upon the strengths of the
sub-region. In this section we consider some of the key regional strategies and
the extent to which they firstly address the issues of the sub-region and
secondly provide a guide for future sub-regional policy.

3.2 The Integrated Regional Strategy

3.2.1  ‘Just Connect’ is the South West's first Integrated Regional Strategy13 and
covers the period 2004-2026. It seeks to join up and integrate all the region’s
strategies. In doing so, it sets out the region’s key aims, and identifies those
objectives where integration across regional strategies is critical. All the
Integrated Strategy’s aims are relevant to the Regional Spatial Study, however
the one that is particularly pertinent to this review of the economy is the aim to:

..enhance our economic prosperity and quality of employment opportunity

3.2.2  The following extract expands upon the aim and provides a context for other
regional (and sub-regional) economic strategies.

Enhancing the Region’s economic prosperity is a key factor in achieving and
maintaining a high quality of life for the region’s people. The determinants of
prosperity are wide ranging. They include the skills of the region’s people, the
innovation, enterprise and competitiveness of the region’s businesses, and the
levels of investment in the region’s infrastructure. Improved performance in these
areas will drive increases in the region’s productivity, which in turn will drive
improvements in prosperity.

Regional economic prosperity is important to the performance of the UK economy
as a whole. In the South West however, we want the focus on increasing
economic prosperity to be seen in the context of the broader quality of life of the
region. We want the benefits of economic prosperity to reach all communities
through better job opportunities and wages, in turn leading to higher self-esteem
and good health.14

13 South West Regional Assembly (2004) Just Connect — An Integrated Regional Strategy for the South
West. SWRA

4 South West Regional Assembly (2004) Just Connect — An Integrated Regional Srategy for the South
West. SWRA
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3.2.3  The strategy identifies a number of related opportunities, challenges and what
they describe as ‘crunch objectives’. These are shown in the following extract.

Opportunities:

« to build an economy that responds to the particular characteristics, strengths and values
of the region, particularly around its environment and the skills, creativity and cultural
assets of its people

* to respond to the fact people want to live in the South West — with people moving to the
region bringing skills and experience

* to embrace the knowledge economy, innovation and creativity as drivers to develop new
economic opportunities, create high value jobs and to make existing businesses more
competitive

Callenges:

* to address the fact that the region has below average levels of productivity and
innovation

« to respond to significant intra-regional disparities in the economy

» to develop an economy that recognises the role of urban areas as the key drivers of
regional prosperity, but also respects and supports the contribution of the rural economy to
prosperity in the South West

» to address areas where basic skills achievement levels are low
Targets:

* A vibrant and entrepreneurial economy where people from both within and outside the
region want to do business

* Men and women receiving a decent living wage
* A significant reduction in the house price to income gap

* A better range of employment opportunities that help people across the region fulfil their
potential

* A high proportion of university graduates from the South West and elsewhere finding
suitable work in the region

» An economy that is both environmentally efficient and socially inclusive
Crunch objectives:

* to ensure that housing development and the needs of the economy are planned for
together

* to improve intra and inter-regional communications and embrace new technological
developments to enhance access to labour and product markets, whilst shifting towards a
more sustainable transport policy which protects the environment and manages
‘greenhouse’ gas emissions

* to ensure that the competitive position of the South West’s economy is improved and
that differences in economic performance within the region are addressed

* to increase investment in the region’s research base and develop the connections
between universities and research establishments, businesses and the economy of the
South West

« to focus on raising the attainment of skills at all levels, and at all ages to improve the life
chances of individuals and the long term economic prosperity of the region
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3.3

33.1

The essence of their approach is to improve the performance of the regional
economy relative to other regions whilst at the same time to address many of
the disparities that exist within the Region. The means for achieving this are all
relevant to the sub-region and reflect the analysis of the previous section.

The Reqgional Economic Strateqy

The Regional Economic Strategy 15 was published in 2003. It sets out
SWRDA'’s strategy for the South West. This is based upon an understanding of
what makes the region distinctive and a detailed knowledge of the region’s
economy. It notes that:

The region needs to show how its location, its people and its world-class research
and businesses can provide a competitive advantage and can add value to
products or services. Given the pace at which change now happens, the South
West must continue to innovate, improve, challenge and take risks. The South
West must ensure that the fundamentals of the economy are strong — that skill
levels are increased, that communications infrastructure is excellent, that
innovation becomes a way of life, that enterprise is valued and that the special
sense of place is respected and enhanced. This region, like any other, has to
work hard to maintain its position. It has to work smarter to improve its
competitiveness. In doing so, the region needs to balance the desire to grow and
compete as a world region with the need to deal with issues of an ageing
population, of poverty and disadvantage and of an environment that is under
increasing pressure

3.3.2

The strategy has three objectives:
To raise business productivity
To increase economic inclusion
To improve regional communications and partnerships

These are developed through a series of priorities and actions. Those that are
most relevant to this report include:

> SWRDA (2003) Regional Economic Strategy for the South West of England 2003-12 SWRDA
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Objective

Action

Priorities

To raise Deliver a supply of Develop incubators and science
business appropriate sites and parks to support the exploitation of
productivity premises for business needs | regional research
Ensure regionally significant sites
are brought forward
Ensure that there is a range of
workspace to support the needs of
developing companies.
Increase the rate of technology
Develop the South West as a transfe.r betwee_n further and higher
leading region for innovative education, public sector research
and knowledge-based establishments, and businesses.
businesses.
To increase Accelerate economic Improve the economic performance
economic participation by working of deprived urban communities
inclusion locally to stimulate
employment and business
start-ups
Support the regeneration of
disadvantaged communities
in the South West.
To improve Improve the strategic Attract and retain domestic and
regional communications foreign direct investment (FDI) into

communications
and partnership

infrastructure to support
business needs

Promote the South West in
order to attract new
businesses, employees and
investment

Conserve and enhance the
region’s physical and cultural
capital to provide major
benefits to tourism and the
wider economy _ Improve
the way the region works —
delivering quality regional
intelligence, effective
partnership and increased
influence.

the region

Concentrate inward investment
marketing in key sectors and
towards key strategic sites
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3.3.2  These policies appear to address many of the issues described in the earlier
overview. In addition they provide a vision of the future role of the economy, of
its importance to the region and the direction that it should be going.

3.4 Regional Planning Guidance for the South West (RPG10)*

3.4.1 Regional Planning Guidance for the South West was published in September
2001. It had three roles:

To provide a regional spatial strategy within which local authority
development plans and Local Transport Plans (LTPs) in the South West
should be prepared;

To set out a broad development strategy for the period to 2016 and
beyond; and

to provide the spatial framework for other strategies and programmes.

3.4.2 Inthis section we look in detail at the Guidance’s spatial strategy and its policies
relating to the economy.

3.4.3 Policy SS 1 sets out the overall spatial policy for different parts of the region. It
places the role of the South West Region within a context of the national goal of
increasing national prosperity, whilst at the same time recognising the need for
sustainable development. The policy includes the following reference to the
south east of the Region:

In the South East sub-region, it is important to sustain economic growth, while
recognising that the level of protection afforded to environmental assets at
international level means that physical development will be constrained. Policies
should recognise this area’s important contribution to the SW region, as well as its
links with the adjoining Hampshire part of the South East region;

3.4.4 Policy SS3 develops these aspirations by setting out the following objectives for
the sub-region:

Continue to exploit the economic growth potential of the area;

Spread the benefits of economic growth to the more disadvantaged parts of the
subregion, in particular to Weymouth and Portland, by co-ordinating economic
promotion, environmental improvements and transport and other infrastructure
improvements to encourage regeneration;

Encourage appropriate housing, employment, retail and social facilities in
sustainable locations to reduce social exclusion and rural need;

Conserve and enhance important environmental assets.

! Government Office of the South West (2001) Regional Planning Guidance for the South West (RPG10)
The Stationery Office
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3.4.5 The Guidance recognises the role of the principal urban areas in delivering
development in a sustainable way. Policy SS2 states:

The aim should be to concentrate most development at the PUAS;

Development should take place primarily within the defined PUAs. Where this
is not possible, development should be in the form of planned urban extensions to
the PUA in sustainable locations with good access to the urban area by public
transport, cycle and foot;

3.4.6 Policy SS13 sets out the priorities for the Bournemouth/Poole PUA:

Local authorities, developers, infrastructure and transport providers and other
agencies should work together to achieve the following for Bournemouth/Poole:

Further economic expansion of the area, in particular by attracting and fostering
high skill employment and by investing to improve educational and training levels
given the constraints on physical expansion;

Conservation and enhancement of the important national and international
environmental designations;

An improved public transport system;

More efficient use of land and buildings within the existing urban areas through
conversion, appropriate redevelopment and significantly increased residential and
building densities;

A review of the Green Belt in accordance with Policy SS4;

Continued development of Bournemouth International Airport as an important
airport for the region and as a site for airport-related development;

Continued development of the port of Poole, including the improvement of
regional and local transport links.

3.4.7 RPG’s economic policy reflects the Regional Economic Strategy. Policy EC1 sets
out four main principles that local authorities, SWRDA, local economic
partnerships and other agencies should have regard to. These are:

Positively promoting and encouraging new economic activity in the areas where it
can bring the greatest economic and social benefits and make the greatest
contribution to reducing regional disparities in prosperity;

Accommodating continued economic development in sustainable locations in the
more prosperous north and east of the region and seeking to develop beneficial
economic linkages between these areas and areas to the west whose economies
have performed less well;

Ensuring that the region’s unique environmental and cultural assets are
maintained, enhanced and utilised to attract and develop business activity;

Developing the skills and abilities of the region’s people by improving access to
training, education and employment opportunities.

3.4.8 Policies EC3 and EC4 set out the Regional Guidance on industrial sites. In
brief, they advocate the provision of a range and choice of sites that meet the
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needs of existing businesses and new investment. They should meet the
sustainability criteria of the plan by giving preference to sites within the urban
areas, integrated within the settlement pattern and by being accessible to both
sources of labour and business services.

3.4.9 A portfolio of larger strategic sites should also be developed. These should
meet the needs of major businesses or groups of businesses and ideally be
located within urban areas and close to a pool of labour. hese policies appear to
address many of the issues described in the earlier overview. In addition they
provide a vision of the future role of the economy, of its importance to the region
and the direction that it should be going.

3.5 South East Hampshire Sub Regional Study

3.5.1 The introduction to this chapter mentioned the proximity of the South-East
Dorset sub-region to neighbouring South Hampshire. A joint sub-regional study
was published in 2004 that examined the linkages between the two sub-
regions.17 It concluded that: It had three roles:

There were relatively weak housing linkages.

There was some journey to work movement along the A31 (from Dorset),
although South Hampshire was largely self contained18.

Firms seeking to re-locate, tend to look locally, especially within the South
Hampshire core urban area.

Labour markets are localised with few people travelling long distances

There are linkages in terms of comparison goods shopping, though no
trend data exists to show whether this is increasing or decreasing.

3.5.2  This analysis may reflect previous policy. However the draft South Hampshire
Sub-Regional Strategy19, which sets out options for the development of South
Hampshire for the next twenty years, seeks a higher rate of economic growth
than that for the South East Region as a whole, in order to reduce regional
disparities. Consultants, recruited by the partnership have identified possible
barriers to economic growth. These include the need for transport and
communications infrastructure investment, an upskilling of the labour force, the

' The Eastern Dorset, South Hampshire and Isle of Wight Study Group (2004) Eastern Dorset, South
Hampshire and Idle of Wight Sub Regional Sudy Hampshire County Council

18 |t should be noted that this study was carried out prior to the release of all the 2001 Census Journey to
Work statistics. The anaysis undertaken by Bournemouth Borough Council show there were 3266 people
travelling from the Bournemouth/Poole PUA to Totton, Southampton, Portsmouth, Eastleigh and
Winchester and 1204 going the other way.

19 partnership for Urban South Hampshire (2004) The South East Plan South Hampshire Sub-Regional
Strategy Final Report PUSH
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making available of suitable sites and premises and between 63,000 and
81,000 additional houses to meet the needs of the growing labour force20.

3.5.3 Clearly if the proposals for development are balanced in terms of the economic
growth and housing provision, and if the earlier finding on the relatively weak
linkages between the two sub-regions remains the case then accelerated
growth in the Southampton area would not impact upon South East Dorset.
However if the linkages between the two were to strengthen then additional
pressures might be felt upon both the economy and housing markets within the
sub-region. At this moment, it is unclear as to the implications of this. Further
work may be required to clarify and quantify this.

3.6 Regional Policy —a conclusion

3.6.1 There is a comprehensive policy framework for the South West Region. This
sets the region within the national context whilst at the same time identifying the
role, potential and constraints that exist within each of the sub-regions. The
work that is currently being undertaken on the Regional Spatial Strategy will
review, revise and develop the land-use aspects of that policy framework.

2.3.5 Interms of the economy of the sub-region, regional policy provides two
important steers. Firstly it gives an economic context for local policy. The
regional analysis of issues has fed into a list of priorities and actions that need
to be taken on board at the sub-regional level. Secondly it provides a wider
perspective by bringing together economic aims with those for housing, social
issues, the environment and sustainable development.

2 geefootnote 19 above.
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4.1

41.1

THE REGIONAL POLICY CONTEXT

The Sub Regional Study

The strategic planning authorities have been invited to lead on the South East
Dorset sub-regional study (also referred to as the Joint Study Area JSA). The
vision, aims and objectives of that study are reported within the full strategy and
other technical papers. It is worth repeating the vision, as it shows how the
economic aspirations of the sub-region are integrated with those for the
environment, housing, social and cultural development of the area.

In future South East Dorset will strengthen and develop its role within its
outstanding environment and be recognised internationally as a prime example of
a sustainable conurbation. This will be achieved by:

sustaining, promoting and celebrating the unique quality of its natural

environment and coastal setting,

growing a dynamic economy that makes minimal demands on natural

resources,

fulfilling its economic potential through investing in people, transport and other

infrastructure, promoting job growth that reduces out-commuting and increases
local wage rates,

connecting business, educational establishments and communities,
providing quality housing for all sections of the population,
enriching the quality and breadth of its culture,

creating and strengthening vibrant communities,

improving the quality of its urban environment, and

investing in environmentally friendly transport systems.21

! Bournemouth Dorset and Poole Strategic Planning Authorities (2004) Looking to the Future. South East
Dorset in 2026. Consultation Leaflet. Bournemouth Borough Council
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EMERGING ISSUES AND BARRIERS TO DELIVERING THE SUB-
REGIONAL POTENTIAL

Introduction
This chapter considers some of the emerging issues and the possible barriers
that may constrain the economic growth of the sub-region. It builds on the
previous overview of the economy and the actions and priorities that have
emerged from regional analysis of the economy.
The following sections consider issues under six headings. These are:
The role of the sub region
The industrial structure;
The labour market;
The provision of industrial land;
Inclusion;

Communications and connectivity.

The Role of the Sub-Region

The role in relation to the rest of the South West Region

In Chapter 3 we described some of the key regional strategies. Common to
all of these was a vision of the South West and the way in which it should
develop over the forthcoming years. Within that vision there is a clear role
for both the South East Dorset Sub-Region and Bournemouth/
Poole/Christchurch.

The sub-regional study needs to recognise this wider role when developing
policies for its long-term economic development.

The role in relation to South Hampshire

With respect to South Hampshire, the different growth strategies that may
emerge (with accelerated growth in South Hampshire and constrained growth in
South East Dorset), together with factors such as the variation in house prices
and office and workspace rentals would suggest that the relationship between
the two areas may change. Further work may be required to understand the
nature and extent of that change and its likely impact on the South-East Dorset
sub-region.

A Competitive Economy

The need to develop a competitive economy is one of the key themes
underlying the regional economic strategy. Its analysis positioned the South
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5.2.4

525

5.2.6

West region within a national and international context and recognised the need
to enhance the region’s competitiveness and its businesses’ productivity. It saw
the threats and the challenges posed by a rapidly changing global economy that
was resulting in increasing competition, liberalising markets and more mobile
markets for capital and labour.

The same concerns have been articulated in recent EU-sponsored research
that analysed those urban areas that do not fully use their competitive and
development potential.22 They concluded that a twofold phenomenon of spatial
divergence is operating within Europe. At a continental level, there is a growth
of the central area (and a decline of the peripheral areas) whilst in most
countries there is a spatial divergence between the most competitive
conurbations and the rest of the territory. This reflects the position within this
country where the highest levels of competitiveness are in the South East
Region and London.

At the same time, there are variations in terms of competitiveness across the
South West Region. The per capita GVA in Bournemouth/Poole/Christchurch is
lower than that in some of the Region’s other urban areas.

The Regional Economic Strategy is clear that there is no one answer to the
issue of competitiveness. As it states:

The region needs to show how its location, its people and its world-class research
and businesses can provide a competitive advantage and can add value to
products or services. Given the pace at which change now happens, the South
West must continue to innovate, improve, challenge and take risks.

5.2.7

5.2.8

5.2.9

If the sub-region is to retain or improve its competitiveness then it must address
the various issues raised in the remainder of this chapter.

Developing the industrial base: the Knowledge-Based Economy

The industrial bases of both Bournemouth/Poole/Christchurch and South East
Dorset have evolved over the past twenty years. Many of the traditional
dependencies, such as tourism, have declined in importance, whilst new
industrial sectors have grown and developed. Analysts and policy makers at
both the local and regional level have recognised that there is a need for this
process to continue, and that the sub-region should be nurturing and developing
its new growth sectors, including the knowledge-based economy. This section
provides an overview of the research at regional and local level.

The importance of the knowledge-based sector is based on the tenet that
knowledge and information are at the heart of economic activity and wealth-

% EU Regiona Policy, Peripherdity and Rurality (2004) The development of the French intermediate
cities: which role in a polycentrism perspective? In SWRDA Strategy & Communications: Policy
Intelligence and Europe. Literature & Evidence Review ‘ Cities as hubs of Regiona Economic
development’.
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creation in advanced economies. The DTI white paper on the Knowledge
Driven Economy argues that the knowledge economy is:

... one in which the generation and exploitation of knowledge has come to play
the predominant part in the creation of wealth. It is not simply about pushing back
the frontiers of knowledge; it is also the most effective use and exploitation of all
types of knowledge in all manner of economic activity23

5.2.10 There is a considerable overlap between economic perspectives focussing on

5.2.11

the importance of the knowledge economy and those that are concerned with
issues of productivity and competitiveness. Areas that have a thriving
knowledge-based sector are more likely, on the whole, to generate wealth and
economic prosperity. (Calculations24 using data from more than 400 local
authorities shows a strong positive correlation between per capita GVA and the
proportion of jobs in the KBE with rank correlation r=0.8.)

So how strong is the knowledge-based economy in the sub-region? Is there a
core of activity that can be built upon? The following points summarise the
analysis that has been undertaken at local level on this.

In 2002 there were 38,525 people employed in the knowledge-based
economy within South East Dorset25. This represented 21.7% of the jobs.

Over four-fifths of these jobs were in the knowledge-based services. Only
18.7% of the jobs were in the knowledge-based production industries.

The pre-dominance of service sector jobs is reflected in the geographical
distribution of the knowledge-based jobs across the sub-region. Nearly a
third of the jobs are located in two wards: Central ward in Bournemouth and
Harbour ward in Poole. Most of the employment floorspace in these two
town-centre locations is office accommodation.

The knowledge-based production is located on industrial estates around
the periphery of Bournemouth/Poole/Christchurch, most noticeably at
Bournemouth International Airport.

The proportion of people employed in the knowledge-based industries is
relatively low, compared to some of our potential competitor areas. In
Brighton and Hove and Milton Keynes around 28% of employees work in
knowledge-based industries26.

% DTI (1998) Our competitive Future: Building the Knowledge Driven Economy The Stationery Office

2 Charles Arthurs, Borough of Poole
% Based on OECD definition referred to in footnote 27

% Andy Dobson and Charles Arthurs (2005) South East Dorset Sub-Regional Spatial Srategy. The
Knowl edge-Based Economy- Functional Analysis. Unpublished working paper for the Spatial Strategy,
Borough of Poole
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5.2.12 The local potential of the knowledge-based sector is touched upon in SWRDA'’s
recent research on the region’s key sectors.27 Whilst this work had a broader
remit than simply the knowledge-based economy — it was tasked with
considering the region’s key and emerging sectors —four of the sectors that it
considers fall clearly within the definition of the knowledge economy. These
sectors are Advanced Engineering, ICT, Biotechnology and Creative Industries.
For each of these, an assessment was made firstly, of the likely future growth
potential and secondly, where that growth was likely to occur within the Region.
The following points summarise the findings for the four knowledge-based
sectors:

Advanced engineering including aerospace:

particular concentrations in the North of the Region (Bristol, Swindon,
Cheltenham and Gloucester).

Decline in employment forecast for advanced engineering. No mention of
Bournemouth or Poole. e following points summarise the findings for the
four knowledge-based sectors:

Information and communication technology (ICT):

Again the North of the Region is most significant although reference is
also made to the South Central area.

Perception that there will be continued growth, although not as rapid as in
the past.

ICT servicing local markets and digital content activity associated with
creative industries will focus on the key city regions (including
Bournemouth/Poole).

Continuing demand for highly qualified employees.

Growth is anticipated across the UK, in this sector, but there is a
possibility of the South West region capturing a greater share, with in-
migration attracted by the quality of life.

Creative Industries

The North East triangle of towns (Bristol, Gloucester, Cheltenham and
Swindon) will once more be most important, with Bristol being dominant.
(Bristol is seen as being the only zone where this sector is over-
represented).

Growth likely to focus on three areas — Bristol, Bournemouth/Poole and
Plymouth.

% DTZ Pieda Consulting and Arthur D Little (2005) The Spatial Dynamics of Change in the Region’s Key
Sectors SWRDA
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5.2.13

5.2.14

5.2.15

5.2.16

The sector is dependent on a high level of skills and there may be
retention issues in the region.

Biotechnology

Focussed in the north east triangle and around key universities or major
drug companies.

Future growth will be dependent upon the development of infrastructure
including incubators, science parks, access, IT and support for new and
growing enterprises.

Particularly high skills profile — retention will depend on the production of
good quality graduates, quality of life and employment opportunities.

Taking all this analysis together, it is clear that whilst the knowledge-based
economy is going to increase in importance- globally, nationally and locally, and
that it is likely to be integral to an area’s economic prosperity, it is by no means
clear that the sub-region will be in a position to gain full benefit from its growth.
Currently the sub-region has a relatively small proportion of its workforce
employed in the sector, and many of the key sectors that are likely to drive the
expansion of the region’s knowledge economy are under-represented locally.
The message that comes over from the DTZ Pieda and Arthur Little research is
that the future expansion of these sectors will depend upon a skilled workforce,
good sites and the attraction or retention of workers who enjoy the quality of life
of the area.

Developing the industrial base: clusters and key sectors

A second area of economic development, in part related to the knowledge-
based economy is the promotion of economic clusters. One theory is that where
there are concentrations of firms within the same sector, or making use of
similar technology, then there is more likely to create an encouraging
environment for technology and skills transfer between firms and increased
rates of innovation. Examples often cited include the cluster of motor-racing
teams based in Oxfordshire or the Cambridge science and research parks.

There is a counter view that the importance of clusters has been overstated in
government and regional analysis. Many so-called clusters may be little more
than concentrations due to some common factor rather than having any
particular dynamics or economies of scale as a cluster. In developing a
regional strategy for the sub-region it may be important not to put too much
emphasis on identifying or promoting clusters, in case by so doing, other
possibilities are obscured.

SWRDA have identified a number of key and emerging sectors which they see

as being important to the Region’s future prosperity. They have commissioned
research into these sectors, to highlight the key trends and challenges over the
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period to 2026.28 The previous section described the prospects of four of those
sectors; this section considers the remaining four sectors. These are:

Food and Drink

Leisure and Tourism
Marine technology
Environmental Technology.

5.2.17 The Food and Drink sector is concerned with both primary production and
secondary processing. It is not seen as being a major cluster within South East
Dorset. Much of the change that is anticipated, at the regional level, will be in
the agriculture. This will not have too great an effect upon the sub-region. The
sector is seen as having potential for growth, and this is anticipated to occur in
the smaller urban centres and on the fringes of the larger settlements.

5.2.18 The likely labour force implications of any increase in secondary processes will
be more opportunities for low skilled work with limited training requirements.

5.2.19 The sub-region has a well established Tourism and Leisure sector. However
DTZ'’s regional review suggests that the sector will change with a move away
from some of the more traditional tourism areas and a shift towards urban
centres with short city breaks, areas close to airports and increases in business
tourism e.g. conferences and trade fairs, in areas with growing economies.
Clearly, Bournemouth and Poole have an opportunity to re-position themselves
within this sector and capitalise on these changes to the market.

5.2.20 The Sub-region has a strong Marine Technology sector with a number of
important companies involved in the construction and repair of marine craft. The
regional analysis recognises a shift in the balance of the regional sector, with a
decline in the defence and a growth in leisure craft. This is likely to benefit the
Bournemouth and Poole area.

5.2.21 Regionally there is recognition of the need to safeguard some strategically
important sites for this sector. Many water-frontage sites are under pressure
from alternative land uses.

5.2.22 There are a number of drivers of growth in Environmental Technology. Key
amongst these are waste management and environmental consultancy. The
former will require a range of sites, accommodating uses ranging from sorting of
waste to incineration whilst the latter will require office space and research and
development facilities.

% DTZ Pieda Consulting and Arthur D Little (2005) The Spatial Dynamics of Change in the Region’s Key
Sectors SWRDA
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5.2.24

5.2.25

5.2.26

5.2.27

53

53.1

5.3.2

In conclusion, the sub-region has the potential to capitalise on at least two of
these key sectors (tourism and leisure, marine technology). Indeed the sub-
region is already well represented, in terms of employment, in these sectors. It
will be important to understand their needs in terms of land, skills and
communications in order to ensure that they continue to grow and develop.

Possible weaknesses in the industrial base

At the same time that some sectors of the economy will be growing and
expanding others may experience decline. Change can often be unforeseen —
the sudden closure of a business or the announcement of redundancies. In
planning for the economic development of the sub-region we need to be aware
of the risks of decline and plan accordingly.

Often it may be possible to identify trends at the national level, before they
become apparent locally. Two trends, in particular, give cause for some
concern.

First there is the decline in manufacturing employment. The number of people
employed in England and Wales in manufacturing has declined by over 1.6
million (or 31%) between 1990 and 2004. This is part of a longer term decline
as more and more production has gone abroad. Within
Bournemouth/Poole/Christchurch, most of the manufacturing employment is
located within Poole. The closure of some manufacturing businesses may
provide opportunities to ‘re-cycle’ land into other employment uses. Alternatively
there may be sites that are no longer seen as suitable for employment use and
where a change of use may enhance the quality of the environment.

Secondly, a more recent trend has been the transfer of many financial sector
back-office jobs and call centre jobs to the Indian sub-continent and locations
elsewhere in the world. Given Bournemouth/Poole/Christchurch’s concentration
of employment within the financial and related services sector, any trend of this
nature is a cause for concern.

The Labour Market

In Chapter Two, attention was drawn to both the ageing of the workforce and its
relatively weak position regarding higher level skills. In Chapter Three,
reference was made to the importance of a skilled labour force and its pivotal
role in relation to many of the objectives of the regional economic strategy. Here
we explore these issues in greater depth.

The Ageing Population

The Cambridge Econometrics’ local economic forecasting model for Dorset
includes a module that calculates the likelihood of workers leaving the labour
market through migration, retirement and occupational mobility. Their forecasts
suggest that the scale of the required ‘replacement’ of these workers will be in
the order of six times as large as the number of additional jobs that will be
created through the growth of the local economy. The retirement of the
relatively elderly workforce of the area is the main reason for this.
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There are two risks associated with such a large turnover of labour. Firstly, the
area may lose many of its key skills. This could have an adverse impact upon
the economy. If firms can’t recruit suitably skilled replacement staff, then their
production, rates of innovation and overall competitiveness may be affected. At
worst, they may choose to relocate to other regions where the skills are
available. Similarly, potential inward investments may be jeopardised if the sub-
region is perceived as not having an available appropriately skilled workforce.

Secondly, there may be problems recruiting new workers. As the existing
workforce move into retirement, most are likely to remain living within the area.
The proportion of the housing stock, available for economically-active age
groups would be reduced. With fewer such dwellings on the market, people may
be deterred from moving to the area for work.

Conversely the turnover of staff may have positive repercussions. If there is a
pool of suitably trained (and freshly qualified) workers available to replace
leavers, then bringing new staff may increase rates of innovation and
technology transfer.

Skills Shortages

There is an appreciation, amongst the agencies involved in training and
workforce development, within the sub-region, of the need to develop the skills
and raise the level of qualifications of the workforce. The regional analysis, that
was undertaken to support the regional economic strategy, would suggest that
this is crucial if the region (and sub-region) were to prosper and remain
competitive.

Programmes and Strategies are in place to deliver this. The monitoring and
review of these programmes should ensure that training provision addresses
the underlying economic goals and objectives that are common to the
community strategies, sub-regional study and the Bournemouth, Dorset and
Poole Economic Partnership.

The Role of the University

Both the Regional Economic Strategy and RPG10 identify an important role for
Bournemouth University, along with the Region’s other universities and higher
education establishments. In the context of the labour market, there are two
specific issues. First, the university, through its full-time and part-time courses,
contributes towards the maintaining and developing of the sub-region’s skill
base. Over the course of the next twenty years this may require an expansion of
its Lansdowne and Fern Barrow campuses. Provision needs to be made within
the Sub-regional study to accommodate this.

Secondly through the closer working with businesses, and the fostering of better

relationships with industry it can assist in the retention of graduates within the
local economy.
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Further areas where the university is likely to be involved in giving support to
the economy are described in the following section on the provision of industrial
land.

Commuting Patterns and access to the housing market

One issue that has arisen in recent years has been the mis-match between
house prices and incomes. Ratios of average house price for a four or five
roomed house to working household income are some of the highest in the
country. Whilst there are several initiatives underway to provide additional
affordable houses and key worker houses in the sub-region the scale of these
projects is modest in comparison to the size of the problem identified in the
District's Housing Needs Surveys.

A consequence of this may be that people employed locally are unable to buy
into the sub-region’s housing market and look for housing elsewhere. The
Eastern Dorset, South Hampshire and Isle of Wight Study concluded that house
prices were generally lower in South Hampshire than in the neighbouring areas
(including East Dorset, Christchurch, Bournemouth and Poole). The local mis-
match in house prices and incomes may lead to more long-distance commuting
as workers buy further afield. This would be contrary to both the sustainable
development principles that underlie the Regional Planning Guidance and the
objectives of this sub-regional study. A balance needs to be struck between the
housing needs of the sub-region’s workforce and the available housing stock.

Provision of Industrial Land

Within the sub-region there are clearly tensions between

delivering the regional aim of providing a range of type and location of
industrial sites,

the need to protect areas of high environmental quality around the
periphery of the built up area and

the pressures of competing land uses — for housing or for employment -
within parts of the sub-region.

The shortage of available industrial sites discussed in Chapter 2 may in part be
due to this tension.

The sub-regional study needs to ensure that sites are made available that are
free of constraint and do not compromise the wider objectives. Some of the key
issues relating to this aspiration are discussed below. ectives of this sub-
regional study. A balance needs to be struck between the housing needs of the
sub-region’s workforce and the available housing stock.

Infrastructure Investment

The principal industrial land allocation within the sub-area is at Bournemouth
International Airport. This site is probably the only one within South East Dorset
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that meets the regional criteria for a strategic site. It was identified in the last
Structure Plan29 as being a major growth point. The written justification for its
inclusion stated:

The Airport offers the potential to be developed as a centre of aviation
excellence, both as an operational airport and as an attractive environment
for high-technology firms in aerospace and other sectors. To facilitate this,
research, development and training links with the universities in the region
could be established.

The Airport offers a unique opportunity for employment generation in South
East Dorset and is expected to make a significant contribution to the area®
economy during and beyond the period of the Structure Plan. To achieve
this and to make it an attractive location for businesses, a considerable
amount of investment will be needed in infrastructure, including an
improved link to the A338.

The constraints that were evident then are still there today and there is little
prospect of the site’s immediate development.

In the absence of this site, then the amount of allocated industrial land
available, in the sub-region, may not be sufficient to ensure an appropriate mix
of sites.

Elsewhere there are other industrial land allocations that will require investment
in infrastructure either on or off site. For example, the proposed industrial land
allocation on Canford Magna Road, Poole may necessitate improvements to the
strategic highway network at the junction of the A31 and A 349. Availability of
resources and the lead time for infrastructure improvement may affect the
phasing and bringing forward of these sites.

The Release of Land for Industrial Development

In addition to the provision of infrastructure, there may be other reasons why
land isn't brought forward; some may be being retained by firms to meet their
future expansion needs, and elsewhere landowners, aware that local plans are
being revised or rolled forward, may be hoping that the policies affecting their
site will enable alternative more profitable land uses to be considered.

BDPEP’s report30 is a useful starting point for looking at this issue. Furthermore
the ODPM has since published guidance for local planning authorities on how to
identify an up to date and balanced portfolio of employment sites in their Local
Development Frameworks.31 Within the sub-region the local planning

% Bournemouth Dorset and Poole Local Authorities (2000) The Sructure Plan Written Statement. Dorset
County Council

% BppeP Bournemouth, Dorset and Poole Economic Partnership (2002). South East Dorset Conurbation
Employment Stes, BDPEP

1 ODPM (2004) Employment Land Reviews: Guidance Note The Stationary Office
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authorities are likely to carry out this work, over the course of the next two to
three years. One outcome of this exercise should be the creation of a detailed
evidence base that describes the main industrial sites and allocations, including
any constraints and the development intentions of the land owners.

The Provision of New Sites

5.4.10 Previous sections referred to the knowledge-based economy and the need to
foster the sub-region’s clusters. If these industries are to grow then they are
likely to require new premises. There are examples from elsewhere in the
country of where science parks, business parks, innovation centres and
research parks have been built to house new (and particularly) high-tech
businesses.32 Many of these have been in close proximity to a university or
other research establishment that has allowed for the spin-off of new
technologies. Most are characterised by a quality environment, with high
standards for landscaping and design of office/workspace accommodation.

5.4.11 Within the conurbation there are already a number of industrial developments
coming forward that are aimed at providing this type of environment. They
include:

Southwell Innovation Centre: a proposed joint venture between
Bournemouth University and Southwell Business Park to provide 24
incubator units.

Bournemouth and Poole College are proposing to develop a business
incubation facility as part of a £14.8 million LSC funding bid.

The Bournemouth University Innovation Centre (BUIC) is being moved
within the University campus and extended to provide incubation and
hatchery facilities of up to 18 units together with co-located support
services via the Knowledge Transfer Office.

The Arena Business Centres have indicated their intent to build a third
Business Centre.

A proposed new facility at Wimborne.

A potential marine-sector focused workspace project as part of the Harbour
redevelopment.33

5.4.12 Most of these are relatively small initiatives, aimed at assisting businesses to
start up and to benefit from the research and other expertise provided by the
university or further education college.

%2 Examples include Cheshire Innovation Centre, the Malvern Hills Science Park, Cambridge Science Park
and the Oxford University Begbroke Science Park

¥ SWRDA (2005) Bournemouth Dorset and Poole Business Incubator and Science Park Study.
Unpublished Report
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Larger sites may be required for firms that wish to grow and expand and also in
order to attract inward investment. A limited telephone survey of existing
firms34 indicated that there is only modest demand for a science park at the
moment. Of the 29 firms who responded, 21% were looking to relocate their
business. However, when asked about the perceived benefits of a new science
park 35% of respondents felt that it would have no benefit. One reason for this
may be that these are firms that have managed to establish themselves in
‘standard’ locations and see little advantage in moving to a science park.
Indeed, such developments and the firms that they might attract might be seen
as potential competitors. It should be pointed out that the survey was a
snapshot in time, whereas the spatial study should provide sufficient industrial
land to meet a long-term demand (to 2026). The ODPM guidance sets out a
methodology for doing this.

As well as the provision of additional industrial estates, attention should be
given to the employment potential of the sub-region’s town centres. The earlier
overview of the knowledge-based economy referred to the concentration of the
knowledge-based service industries within Bournemouth and Poole’s town
centres. If these industries are important to the prosperity and long-term
competitiveness of the local economy then their future land requirements need
to be assessed. This may conclude that additional sites will be required for
office-related activities in close proximity to the central areas.

The Role of Regeneration

Within the South East Dorset Sub-Region, the main areas of regeneration are in
Poole and at Boscombe in Bournemouth, where, among other things, it is
intended to construct Europe’s first artificial surf reef.

The “Full Sail Ahead” regeneration project in Poole, which is dependent on
approval for the “Twin Sails” bridge, is likely to have a significant positive
impact on the local area. If , as expected, approval is granted, the bridge is
likely to be completed before 2010. Economic impact modelling35 suggests
that up to around 8,700 FTE jobs could be generated by the construction of the
bridge, building of a new Asda supermarket, construction of affordable housing
and the associated regeneration of brown field sites.

Clearly, with their central location and close proximity to the rail and bus
stations, the Poole developments will provide additional employment land in
sustainable locations.

The Boscombe Single Regeneration Budget initiative, ‘Boscombe Working
Community Partnership’, is targeted at the wards of Boscombe East and
Boscombe West. It is concerned with the social and economic regeneration of
the area. Money has been allocated to a range of projects including ones that

% SWRDA (2005) Bournemouth Dorset and Poole Business Incubator and Science Park Study.
Unpublished Report

% Anne Gray (2005) , Poole Bridge Regeneration Initiative. Economic Impact Assessment, Report of
Finding,( Update).
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seek to support and develop the social economy, provide grants for start-up and
small businesses and help the establishment of an Enterprise Centre. As part of
the regeneration it is intended to construct Europe’s first artificial surfing reef
near Boscombe Pier, with supporting infrastructure. The Partnership is more
focussed on inclusion issues than on the provision of industrial land, and as
such is mentioned later under the heading of Inclusion.

London’s successful bid to host the Olympics in 2012 will have an economic
impact beyond the city. In particular, sailing events at Weymouth and Portland
will have a beneficial economic impact on the sub-region, not just for the period
leading up to and including the events, but also for the period beyond that. In
particular, substantial opportunities will exist for the regeneration of the tourist
industry.

Employment forecasts and land requirements

The forecasts of future labour demand are discussed in detail in Appendix 1
below. It will be appreciated that making projections over this timescale, subject
to different assumptions, is not a simple task. The resulting scenarios’
implications for employment land are discussed in Appendix 2. These
predictions come with several caveats. As an ODPM report states36:

There is no one correct figure and ratios vary due to a number of factors,
such as employment sector, function, location, age of building and point of
the economic cycle.

That report makes reference to a number of large scale surveys of office density
that have been carried out in London and the South East. One of these
considered the implications for employee densities of new working practices. It
found that ratios of average floorspace per worker were significantly lower in
offices that had adopted new working practices compared to similar type offices
that had not. For example, company branch offices with no new working
practices averaged just over 17m2 per worker whereas branch offices which had
adopted new practices, averaged less than 15m2 per employee.

It is unclear what the potential is within the sub-region’s existing office space
(and indeed the industrial workspace) for increased densities. In part densities
will reflect the rental value of the workspace. Where rents are high, then one
would expect lower ratios, whereas where rents are low companies can afford
to be more spacious. The valuation office’s statistics on rental value 37 show
that town centre office rents in Bournemouth are below those in Bristol, Bath,
Exeter in the South West and most of the major centres, including Southampton
in the South East. There is less variation in rentals for factory units within the
South West, however rents within the Poole/Ferndown/Verwood area are lower
than in Southampton.

% ODPM (2004) Employment Land Reviews: Guidance Note The Stationary Office
87 valuation Office Agency (2004) Property Market Report July 2004 The Stationary Office
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Inclusion

One of the Regional Economic Strategy’s objectives is to increase economic
inclusion. Its priorities to achieve this include improving the economic
performance of deprived urban communities.

Twenty-two of Bournemouth and Poole’s 198 super output areas fall within the
most deprived 20% of such areas within the country.

Many of the policies and actions that local authorities and partners will engage
in to address issues of deprivation may not have a specific land use dimension
to them. Within the sub-regional study, issues of deprivation can be addressed
partly by seeking to improve access to employment opportunities for deprived
communities. This may either mean providing employment opportunities close
to those communities or improving the transport links between those areas and
the main employment centres.

With respect to increasing economic inclusion, we have already referred above
(5.4.18) to the role of the Boscombe Single Regeneration Budget initiative.

Communications and Connectivity

Short to medium term communication issues

In the short to medium term there are a number of issues that relate to
blockages or bottlenecks that hinder the flow of goods from the sub-region’s
businesses to their markets. Many of these relate to problems outside South
East Dorset or indeed, outside the South West Region, for example problems
on the M3 and M25 when travelling to Heathrow or Gatwick.

Long term communication issues

The sub-regional study has a time horizon to 2026, and over that time there is
expected to be some re-structuring of the industrial profile, with a greater
emphasis on the knowledge-based economy and upon a number of key
sectors. What impact will this changing industrial structure have on the issue of
the sub-region’s communications?

The knowledge-based service economy is likely to be increasingly
characterised by the electronic flow of knowledge and information both within
businesses and between businesses. In contrast, the knowledge-based
production sector (and other sectors) can create low-volume, very high value
shipments. These are more likely to generate passenger-transport like services
(i.e vans rather than HGVSs).

Trends in travel are dependent on decisions made by central governments
regarding costings. Congestion charging, pay-as-you-go charging, taxes on
aviation fuel and other measures, will have an impact. Without such policies the
trend to ever increasing business travel may continue, irrespective of the ability
to transfer information electronically.

40



5.6.5

5.6.6

The analysis of key sectors identified a number of sectors that are well
represented or are likely to expand within the sub-region. These included
tourism and leisure, the marine sector and creative industries. The first of these,
tourism and leisure, is concerned with attracting visitors from elsewhere to
come to the sub-region rather than the flow of goods from here to other regions.
Increased congestion on the national road network and the availability or
otherwise of parking locally may deter some from journeying to the area. This
may in part be offset by increased investment in the rail network and cross-
country rail services.

With the other clusters there is possibly a need to ‘grow’ the cluster to a critical
size, whereby its reliance on external linkages (for support services etc.) is
reduced. Beyond that, each cluster may have its own particular communication
needs that should be addressed as part of the development of the sector.
Further work may be necessary to identify any common requirements.
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APPENDIX A: LABOUR MARKET ACCOUNTS

LABOUR MARKET ACCOUNTS

FOR BOURNEMOUTH, DORSET AND POOLE WITH
SOUTH SOMERSET AND SALISBURY
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LABOUR MARKET ACCOUNTS: September 2005
SUMMARY

The aim of this exercise was to look ahead to 2026 to assess how the projected
demand for labour at that time interacts with four population scenarios. Labour
demand projections were provided by the SWRA. The interim period to 2016
was also examined as this presents a very different picture.

SUMMARY OF FINDINGS: 2001-2016

In this time period, although the Dorset sub-region as a whole, (Bournemouth,
Dorset cc and Poole), is expected to see an increase in the number of people
available to fill jobs, in the two lowest population projections, (Runs T1 and T2),
this is insufficient to meet labour demand through the creation of new jobs.

South East Dorset, (Bournemouth, Poole, Christchurch, East Dorset), has an
excess of people over jobs ranging from 2,400 to 14,000 across Runs T1 to T4.

South East Dorset with Purbeck, (Bournemouth, Poole, Christchurch, East
Dorset and Purbeck), also has an excess of people over jobs ranging from 200
to 11,900.

Bournemouth, Poole and Christchurch as an area is projected to have an
excess of people over jobs ranging from 6,500 to 18,500.

The Dorset cc area is projected to experience a shortfall of people. Even
though both labour supply and demand increase, the growth in the number of
jobs exceeds the growth in the number of people. The excess of jobs over
people ranges from 8,700 to 10,200.

Within Dorset cc, East Dorset, Purbeck and West Dorset are projected to
experience a decline in the economically active. Continued jobs growth
results in imbalance.

In Christchurch, North Dorset and Weymouth & Portland, jobs growth and
population growth are much in balance.

In Christchurch, population growth appears to outweigh jobs growth, but further
employment expansion at the airport could potentially lead to a shortfall of about
3,000-4,000 people.

In South Somerset, a shortfall of people is expected as growth in the number of
people available for work is inadequate to meet growing labour demand.

In Salisbury, growth in labour supply and demand are expected to be much in
balance.
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SUMMARY OF FINDINGS: 2016-2026

In this time period, even using the highest population projections (Run T4), the
Dorset sub-region as a whole, (Bournemouth, Dorset cc and Poole), is
expected to have a shortfall of economically active people to meet labour
demand through the creation of new jobs. The gap ranges from 30,200 to 38,600
people over the four sets of projections.

All local authorities except Bournemouth are projected to experience a decline in
the number economically active in this period.

In South East Dorset, (Bournemouth, Poole, Christchurch, East Dorset), there is
expected to be an excess of jobs over people. The gap ranges from 10,300 to

18,800 as the number economically active sees little or negative growth but jobs

growth continues.

South East Dorset with Purbeck, (Bournemouth, Poole, Christchurch, East
Dorset and Purbeck), has an excess of jobs over people ranging from 13,000
to 21,500.

Bournemouth, Poole and Christchurch as an area is projected to have an
excess of jobs over people ranging from 3,800 to 12,500.

The Dorset cc area is also projected to experience a shortfall of people with
decline in the number economically active but continued jobs growth. The gap
ranges from 26,100 to 27,200.

Within Dorset cc, all local authority areas are projected to experience a decline
in the economically active but continued jobs growth.

In South Somerset, a shortfall of people is expected as the number
economically active declines but jobs growth continues.

In Salisbury, a shortfall of people is expected as growth in the number of people
available to work is inadequate to meet labour demand.

SUMMARY OF FINDINGS: 2001-2026

In the overall time period, even using the highest population projections (Run T4),
the Dorset sub-region as a whole, (Bournemouth, Dorset cc and Poole), is
expected to have a shortfall of economically active people to meet labour
demand. The gap ranges from 24,400 to 44,200 people over the four sets of
projections.

In the three lower population scenarios, South East Dorset, (Bournemouth,
Poole, Christchurch, East Dorset), also has an excess of jobs over people
ranging from 3,300 to 16,400. However, with the highest set, (Run T4), there is
an excess of labour supply of around 3,800.
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As a result of the projected decline in the economically active in Purbeck, South
East Dorset with Purbeck, (Bournemouth, Poole, Christchurch, East Dorset and
Purbeck), has an excess of jobs over people ranging from 1,200 to 21,300 over
the four scenarios.

In run T1, Bournemouth, Poole and Christchurch as an area is projected to
have an excess of jobs over people of 6,000. Inrun T2, labour supply and
demand are expected to be much in balance. In the higher population
scenarios, (T3 and T4), the Bournemouth, Poole and Christchurch area is
projected to have an excess of people over jobs of 7,500-14,800.

The Dorset cc area is projected to experience a shortfall of people with decline
in the number economically active but continued jobs growth. The gap ranges
from 34,800 to 37,400.

Within Dorset cc, all local authority areas except Christchurch are projected
to experience a decline in the economically active with continued jobs growth.

In Christchurch, despite an increase in the number economically active, labour
demand projections, excluding additional growth at Bournemouth International
Airport, exceed labour supply by 1,100 in the lowest population scenario (T1). In
the two highest population Runs (T3 and T4), although an excess of labour
supply is apparent, growth at the airport is likely to counteract this. Run T2
shows labour supply and demand much in balance, disregarding airport growth.

In South Somerset, growth in the number of people available to work is expected
to be inadequate to meet growth in labour demand.

Similarly in Salisbury, growth in the number of people available to work is
expected to be insufficient to meet growth in labour demand over this period.

SUMMARY OF ISSUES:
Can labour supply and labour demand be accurately projected?

These projections are based upon at least two forecasting models and a range of
datasets. The projections are largely based on historic trends as well as regional
and national trends where local data are lacking. This, together with the
vulnerability of the economy to unforeseen shocks, means that there is a lot of
uncertainty in looking so far ahead as 2026. At best, these projections should be
regarded as a tool giving an indication of the direction, scale and speed of
future change rather than precise indicators of the future.

What are the implications for commuting?

The projections assume that the commuting pattern evident in the Census of
Population 2001 will continue. However, this pattern is not acceptable in
terms of sustainability because of the large numbers of commuters making up
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gross flows: about 29,600 people commute to the PUA whilst 27,500 travel out
of the PUA to work.

Due to the complex nature of commuting flows, policy intervention to reduce out-
commuting from, for example, the South East Dorset area, would have an impact
on in-commuting to other parts of Dorset. Past intervention has had limited
impact. The alternative to attempting to change commuting flows would be to
adapt the provision of housing to move towards a more balanced picture.

What are the implications for housing growth — should development be
phased differently?

More sustainable commuting patterns in areas where there is proximity between
residential and employment developments imply that a mix of uses in future
development could be beneficial, such as smaller blocks of residential
development with some employment provision.

However, only a proportion of those requiring jobs will need a job that is
likely to be located on employment land (B1-B8)®. Other jobs will be located
elsewhere such as in hotels, schools, shops, etc.

Future employment growth —is it the ‘right’ type of growth?

The current set of projections indicate that there will be further growth in sectors
that tend to be low productivity, low value-added such as retail and hotels &
catering. New jobs are expected to be largely part-time with little change in full-
time employment. Although this pattern is in line with regional and national
trends, it leads towards a low skill, low wage, low value-added economy
which may not be the outcome desired for Dorset.

Intervention to promote employment in the knowledge economy is likely to result
in the shedding of jobs elsewhere in the economy as there is a shift from low
value-added to higher value-added sectors. However, estimates suggest that:

For every one hundred new jobs created in Dorset’s knowledge driven economy,
a further seventy will be created; and

For every one hundred jobs lost from the wider economy but gained in the
knowledge sector, an additional 25 jobs will be created in Dorset.

Can employment sites be safeguarded for future growth?

Employment sites in town centres are now vulnerable to loss because of the
desire to accommodate more housing, particularly given the stance taken in the
draft PPG3%*. However, these sites may ultimately be required for employment.

38 Calculated in the Deposit Revised Structure Plan to be between 36% and 48% depending on the district.
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Will the skills of the labour force match employers’ demands, including
replacement demand?

In particular, intervention to promote a higher value-added economy will result in
the need to ensure that there is an adequate skills base to meet demand.

In addition, the need for business support would be emphasized.

39 PPG3 Planning Policy Guidance Note 3: housing - Consultation draft
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LABOUR MARKET ACCOUNTS: Methodology September 2005

The findings of the labour market accounts are based upon two forecasting
models, one for population and one for the economy. These have been
supplemented by a variety of other datasets to provide relevant information for
the various components of labour supply.

There is no certainty regarding these projections. They are largely based on
historic trends and their accuracy is subject to:
uncertain knowledge of future events;
a wide range of assumptions underlying the projections;
some incompatibility of datasets;
potential shock to the local economy either from local events, (such as the
relocation of a significant employer), or global events, (such as an oil price
shock or terrorism);
changes in government policy, for example regarding retirement age;
changes in behaviour, perhaps arising from use of the projections.

The projections should therefore be regarded as a tool giving an indication of
the direction, scale and speed of future change rather than precise indicators
of the future.

Assumptions used in the model include:
that there will be no major shocks to the economy;
that the local economy will continue to grow in line with national and
regional patterns;
that the number economically active in Bournemouth, Dorset and Poole as
a whole will decline from 2016 to 2026;
that the number of people with more than one job will continue to grow;
that commuting patterns will continue in line with the findings of the Census
of Population 2001;
that unemployment will continue to form a small proportion of the
economically active population.

It should be taken into account that attempts to balance these labour market
accounts are unlikely to succeed without radical improvements in the data
available and their compatibility.

Given the above, it would be unwise to impose major interventions based
wholly on the projections as there can be no guarantee that such intervention
would achieve the intended result.
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LABOUR DEMAND

Projections of labour demand were provided by the South West Regional
Assembly, originally from Cambridge Econometrics. These projections comprise
full time jobs, part time jobs and self-employment. These were used in
conjunction with the four Dorset population runs to provide four sets of accounts.

The assumptions used in the SWRA employment projections cannot be edited by
Dorset County Council and do not take into account the additional growth
anticipated at Winfrith and Bournemouth International Airport. In order to
avoid double counting, this has not been added in: an element of this growth is
likely to be included in expansion of the knowledge driven sector built into the
projections but probably spread across the sub-region.

In addition, projections of the number economically active are built into the model
as an assumption and cannot be amended. The projections provided by the
SWRA would have been based either on the ONS projection or one of the
Chelmer projections of population change — above the projections given in Runs
T1to T4. The figures used in this assumption would have an impact on the
employment demand figures produced and therefore may result in an over-
estimate of labour demand.

The projections are not available to individual local authority level. Consequently,
to obtain estimates by local authority, the travel to work area projections
have been disaggregated in the same proportions as the distribution of
employment given in the Annual Business Inquiry 2002 (ONS). Travel to
work data for the latest ABI in 2003 are not available.

The SED city region (Bournemouth and Poole travel to work area) projection
provided by SWRA was reduced by 8.4% estimated to be the proportion of
employment outside the Dorset sub-region.

The difference between this and the South East Coastal functional zone (Dorset
sub-region) was disaggregated to the Dorchester & Weymouth TTWA and the
Rest of Dorset based on the proportions provided in the Dorset Local Economy
Forecasting Model.

These three TTWAs were then disaggregated to local authority level based on
the distribution of employment as in the ABI 2002 (ONS).

No labour demand projections were available for South Somerset or Salisbury.
Estimates were therefore made as follows:
ABI 2001 employees in employment data were used as a starting point.
To this, data from the Labour Force Survey Local Area 2001 dataset for
those aged 16+ in employment who are self-employed was added.
A minor weighting adjustment was derived from data for the Dorset sub-
region to give estimates in line with the projections for this area.
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From this 2001 base, projections to 2026 were estimated using growth rates
derived from the SWRA and Dorset LEFM projections as follows:
Salisbury — the same growth rates as for the Bournemouth & Poole TTWA
(middle growth scenario);
South Somerset — the same growth rates as for the South West Region
(high growth scenario).

The main sectors expected to see employment growth in the Dorset sub-region
include:

Business services, including computing services and professional;

Hotels and catering;

Retail;

Health and social,

Education.

The pattern of employment growth for 2001-2016 is projected to be as follows:
Overall jobs growth of about 29,000 in Bournemouth, Dorset and Poole;
Little net change in full-time jobs (growth for males, decline for females);
Self-employment expected to fall by about 19,000, mainly among males;
Part-time jobs expected to grow by about 48,000, two-thirds of these among
males.

Labour demand annual average growth from 2001 to 2026 is around 0.6%.

LABOUR SUPPLY

An increase in labour supply can occur through a change in one or more of the
components of labour supply such as:
an increase in the economically active population, either through increased
activity rates, (ie people shifting from economic inactivity to activity), or
through net in-migration or natural increase;
an increase in double-jobbing, (more people with more than one job);
a change in the commuting pattern; or
a reduction in unemployment.

Changes in economic activity*

Between 2001 and 2026, the economically active population in former Dorset is
forecast to increase in Bournemouth, Christchurch and Poole, but decrease in
the other Dorset local authority areas. The period 2001 to 2026 can be divided
into two distinct periods of change in the numbers economically active in
Bournemouth, Dorset and Poole as a whole: 2001-2016, which sees growth in
the number economically active, predominantly in the South East Dorset area;
and 2016-2026, which sees decline, as shown in the following chart.

40 Economic activity forecasts: Borough of Poole, Bournemouth Council, Dorset County Council
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Four sets of population projections were provided for the Dorset sub-region and
its component local authorities as follows:

Run T1: based on the assumption that housing growth will be concentrated
in the Principal Urban Area with urban growth and extensions elsewhere
through the realisation of urban potential and the development of
extensions to the PUA and neighbouring settlements.

Run T2: based on the Regional Assembly’s interpretation of RPG10
growth for the PUA.

Run T3: based on the Regional Assembly’s interpretation of RPG10
growth for the PUA plus a further 25 per cent growth from 2011.

Run T4: based on the Regional Assembly’s interpretation of RPG10
growth for the PUA plus a further 50 per cent growth from 2011.

Change 2001 to 2026:

Over 2001-2026 in the Dorset sub-region as a whole, (Bournemouth, Dorset cc
and Poole), the potential change in the number economically active ranges from
a fall of just over 100 in Run T1 to an increase of almost 19,800 in run T4.

Employment growth continues throughout the whole period, in line with expected
trends regionally and nationally. The projected increase in labour demand in the
Dorset sub-region from 2001 to 2026 is around 50,500 using the SWRA model.

Even with the highest projections of the number economically active, there
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is expected to be a shortfall of people available to fill jobs over the period
2001-2026 in the Dorset sub-region as a whole, (-24,400).

In South Somerset, an increase of 2,600 in the number economically active is
expected in the period 2001-2026. In the same period, Salisbury is projected to
see an increase of 4,700. In neither district is growth in the number of people
available to fill jobs sufficient to meet labour demand.

Change 2001 to 2016:
The situation in the period 2001-2016 is quite different to that in 2016-2026.

In 2001-2016, most Dorset local authority areas are projected to see an increase
in the number of economically active people. However, Purbeck, East Dorset
and West Dorset are projected to see decline in the number of economically
active.

The net result of this change is that for 2001-2016 in the Dorset sub-region as a
whole:
Population projection runs T1 and T2 show that growth in the number of
people available to fill jobs is less than growth in the number of jobs
with the potential imbalance ranging from -2,200 to -5,600.
Runs T3 and T4 show that growth in the number of people available to
fill jobs exceeds growth in the number of jobs with the potential
imbalance ranging from 1,800 to 5,800.

South Somerset is expected to see an increase of 5,500 in its economically
active population from 2001-2016. Growth in the number of people available to
fill jobs is about 700 short of the number required to meet labour demand but,
given the nature of these estimates, this is much in balance.

Salisbury is expected to see an increase of 4,400 in its economically active
population. This results in overall labour supply and labour demand being much
in balance.

Change 2016 to 2026:

In the period 2016-2026, only Bournemouth is projected to see an increase in its
economically active population. All other local authority areas are expected to
see a decline in the number of people available to fill jobs. This means that in the
Dorset sub-region as a whole, growth in the number of jobs is far greater
than growth in the number of people available to fill them with a potential
imbalance ranging from -30,200 to -38,600.

South Somerset is expected to see a fall of 2,900 in its economically active
population from 2016-2026 which is inadequate to meet rising labour demand.
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Salisbury is projected to have a small increase of 400 in its economically active
population in this period, also inadequate to meet continuing labour demand.

Further adjustments have been built into the labour supply figure to give the
number of people available to fill jobs, such as the effect of a change in
unemployment, a change in net commuting or a change in the number of people
with more than one job (double-jobbing).

Changes in double jobbing

Double-jobbing is defined as one person holding two or more jobs. This is a
growing phenomenon that complements the nature of job growth: increasing
numbers of part-time jobs, many of them with evening or weekend hours and
many being insufficient as a sole source of income.

LEFM 2004 data in the Dorset model** suggest that the proportion of part-time
employees in the Dorset sub-region will steadily increase to 2026 in line with
national and regional trends. The greatest increase is forecast to be among male
part-time employees.

The overall expected increase in part-time employment, together with the
likelihood of much of the change being in traditionally low-paid industries** often
with unsocial hours, implies that double jobbing is likely to increase in Dorset.

To forecast changes in double jobbing in a previous exercise, the South West
Regional Planning Conference used UK LFS data for workers with a second job
and also examined the share of part-time jobs. The double jobbing trend from
1984 to 1998 was derived and increases after 1998 were assumed to be at half
the past trend line growth rate starting at the 1998 level. Adjustments were then
made by structure plan area.

For the current Dorset calculations, Labour Force Survey local area data for
2000-2001 were purchased giving the number of workers with second jobs,
(double jobbers). This was used as a base and the incremental growth rates
from the SW RPC calculations were applied: 0.05% pa for males and 0.11%
pa for females. These proportions were then applied to the projected
number of economically active, less the unemployed.

To estimate the number of employees with more than one job by district, the
number of those with a second job in 2000 by district (LFS reweighted data) was
taken as a percentage of the employment total. The Dorset annual average
growth rates for males and females were then applied to give a double jobbing
rate for each district. This rate was then applied to the number of economically

41 Part time/full time disaggregation not available for SWRA projections

42 Industrial analysis of part time jobs not fully investigated as yet
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active (excluding unemployed) in the district to give a projected number of double
jobbers to 2026.

For the purposes of the calculations, it is assumed that each of the people has
two jobs although, in reality, they could have more than two.

For lack of other available data, the Dorset rates have also been used for the
projections of the number of those with a second job in South Somerset and
Salisbury.

Changes in commuting

Previously, SW RPC grossed up the 1991 commuting data to give estimates of
in- and out-commuting to 2016. Growth factors were derived from increases in
the numbers of economically active from 1996 to 2006 to 2016 and were applied
to both in and out commuting movements. It was assumed that there was no
change from 1991 to 1996.

In 1991 in former Dorset, in-commuting of 14,080 and out-commuting of 21,050
gave a net commuting loss of 6,970. In 2001, total in-commuting of 20,500 and
out-commuting of 33,870 gave a net commuting loss of 13,370.

Although there are some problems in comparing the 1991 and the 2001 data, it
does appear that in all Dorset districts/unitary authorities, commuting activity
has intensified over the ten year period, 1991 to 2001*. Levels of both in-
commuting and out-commuting have increased.

Looking at net commuting gain or loss, the most significant change over the
decade was in Bournemouth. In 1991, Bournemouth was a net gainer of
commuters but by 2001, its situation had reversed to that of a net loser of
commuters. Although in-commuting to Bournemouth rose by 1,633 to 25,133,
out-commuting increased by 7,348 to 25,408.

In 1991, Poole was a small net gainer of labour but this gain enlarged
massively over the decade. The number in-commuting rose by more than one-
quarter, (5,594), to 26,154. The number of out-commuters rose by 1,923 giving a
net commuting gain of 3,831.

In the previous Census, Dorset cc was a net exporter of labour and this loss
was much increased over the ten years to 2001. Although the number of in-
commuters rose by 6,575, out-commuting rose by 9,723 giving a net commuting
loss of 15,718 — up by one-quarter.

43 1991 data were taken from a 10% sample whereas 2001 data were from all respondents.
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NET COMMUTING IN THE DORSET SUB-REGION
1991 2001 Change
1991-2001
Bournemouth 5,440 -275 -5,715
Dorset cc -12,570] -15,718 -3,148
Poole 160, 3,831 3,671
Christchurch 2,350 865 -1,485
East Dorset -6,740| -6,788 -48
North Dorset -3,350[ -3,025 325
Purbeck -2,200[ -1,773 427
West Dorset 2,500 2,663 163
Weymouth & Portland| -5,140[ -7,660 -2,520

Christchurch continued to be a net importer of labour, but that gain diminished
considerably over the decade. Although in-commuting grew by 692, out-
commuting grew by almost one-third (2,177) giving a net gain of 865 compared
with 2,350 in the previous Census.

East Dorset continued to be a net exporter of labour, but the minor net change
conceals a considerable intensification of commuting activity. In-commuting to
East Dorset increased by 2,801, almost one-third, and out-commuting grew by
almost one-fifth (2,849).

Similarly, North Dorset saw little net change, continuing to be a net exporter of
commuters, but a significant change in activity levels. In-commuting rose by a
massive 2,531, almost doubling in size. Out-commuting also saw a considerable
increase of 36% (2,206).

Purbeck also continued to have a net commuting loss which reduced a little
over the decade. The number of in-commuters grew by one-quarter (1,307), and
the number of out-commuters grew by 880.

West Dorset also saw a significant increase in both in-commuting and out-
commuting resulting in little change in its position as a net gainer of labour. In-
commuting grew by 27%, (2,907), and out-commuting enlarged by one-third,
(2,744).

The net loss of commuters found in Weymouth & Portland grew considerably
over the ten year period. Although there was a rise of 759 in the number of in-
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commuters, (up by almost one-third), the number of out-commuters rose by
3,279, (43%), over the period.

In 2001, South Somerset was a net gainer of labour with about 13,500 in-
commuters and 12,500 out-commuters giving a net gain of 1,058.

In 2001 in Salisbury, the number of in-commuters and out-commuters was much
in balance at around 12,300.

IN-COMMUTING OUT-COMMUTING

1991 2001 change | % change 1991 2001 change | % change

91-01 91-01

IBournemouth | 23,500] 25,133 1,633 7%]Bournemouth 18,060| 25,408 7,348 41%
Dorset cc 23,020 29,595 6,575 29%]Dorset cc 35,590 45,313 9,723 27%
IPooIe 20,560 26,154 5,594 27%]Poole 20,400 22,323 1,923 9%
Christchurch 9,160 9,852 692 8%]Christchurch 6,810 8,987 2,177 32%
|East Dorset 8,960 11,761 2,801 31%JEast Dorset 15,700] 18,549 2,849 18%
INorth Dorset 2,810 5,341 2,531 90%|North Dorset 6,160 8,366 2,206 36%
IPurbeck 5,270 6,577 1,307 25%|Purbeck 7,470 8,350 880 12%)
West Dorset 10,700 13,607 2,907 27%JWest Dorset 8,200 10,944 2,744 33%
|\F/>\ﬁ)er¥|$$ d”th & | 2430 3189 759 31% \é\ger{lg"r?é“h & 7,570 10,849| 3,279 43%

2001 Census data indicates that the South East Dorset area defined as
Bournemouth, Christchurch and Poole or Bournemouth, Christchurch, Poole and
Purbeck, is a net exporter of labour. However, Bournemouth, Christchurch and

Poole as an area is a net importer of labour.

Bournemouth, Bournemth, Bournemouth,
Christchurch, East Christchurch, East Christchurch,

Dorset, Poole Dorset, Poole, Purbeck Poole
In commuting: 22,957 20,055 30,065
Out commuting: 26,027 24,962 26,168
Net commuting: -3,070 -4,907 3,897

In order to estimate commuting levels in 2016 and 2026, the rates of growth in
the number economically active were applied to the 2001 commuting data.

This maintains the 2001 position of districts as either net gainers or net

losers of commuters.
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Changes in unemployment

Since 1996, claimant count unemployment has been on a steady downward
trend in Dorset and the South West, in line with the national trend. South
Somerset and Salisbury follow a similar trend.

Unemployment data for 2001 is taken from the Census 2001. This is assumed to
be total unemployment, ie the wider ILO definition rather than just claimant count.
The unemployment rate was calculated by taking the number unemployed as a
percentage of the number economically active of working age.

This percentage was applied to the number projected to be economically
active in 2016 and 2026 to give new projections for the number
unemployed.
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LABOUR MARKET ACCOUNTS 2005:
Change in economic activity from 2001 to 2026
Four sets of population projections were provided:

Run T1: based on the assumption that housing growth will be concentrated in
the Principal Urban Area with urban growth and extensions elsewhere through
the realisation of urban potential and the development of extensions to the PUA
and neighbouring settlements.

Projected changes in the economically active are:
decline of just over 100 in the Dorset sub-region comprising
growth of 13,700 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 13,800 in the rest of Dorset or
growth of 10,800 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 10,900 in the rest of Dorset or
growth of 18,900 in Bournemouth, Christchurch and Poole and
decline of 19,000 in the rest of Dorset.

Run T2: based on the Regional Assembly’s interpretation of RPG10 growth for
the PUA.

Projected changes in the economically active are:
growth of about 5,900 in the Dorset sub-region comprising
growth of 19,700 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 13,800 in the rest of Dorset or
growth of 16,800 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 10,900 in the rest of Dorset or
growth of 24,800 in Bournemouth, Christchurch and Poole and
decline of 18,900 in the rest of Dorset.

Run T3: based on the Regional Assembly’s interpretation of RPG10 growth for
the PUA plus a further 25 per cent growth from 2011.

Projected changes in the economically active are:
growth of about 12,800 in the Dorset sub-region comprising
growth of 26,500 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 13,700 in the rest of Dorset or
growth of 23,700 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 10,900 in the rest of Dorset or
growth of 31,600 in Bournemouth, Christchurch and Poole and
decline of 18,800 in the rest of Dorset.
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Run T4: based on the Regional Assembly’s interpretation of RPG10 growth for
the PUA plus a further 50 per cent growth from 2011.

Projected changes in the economically active are:
growth of about 19,800 in the Dorset sub-region comprising
growth of 33,400 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 13,700 in the rest of Dorset or
growth of 30,700 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 10,900 in the rest of Dorset or
growth of 38,400 in Bournemouth, Christchurch and Poole and
decline of 18,700 in the rest of Dorset.
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Projections of the economically active population in Bournemouth, Dorset and Poole:

- comparison of runs T1-T4

Run T1
Run T2
Run T3
Run T4

Run T1
Run T2
Run T3
Run T4

2001
322,062
322,062
322,062
322,062

% change
2001-2006

3.08%
3.20%
3.34%
3.47%

2006
331,981
332,366
332,807
333,248

% change
2006-2011

3.23%
3.72%
4.28%
4.84%

2011
342,697
344,720
347,039
349,363

% change
2011-2016

-0.28%
0.15%
0.64%
1.13%

2016
341,733
345,243
349,267
353,300

% change
2016-2021

-2.30%
-1.91%
-1.48%
-1.05%

2021
333,875
338,641
344,110
349,590

% change
2021-2026

-3.58%
-3.15%
-2.68%
-2.22%

2026
321,939
327,962
334,878
341,815

% change
2001-2016

6.11%
7.20%
8.45%
9.70%

change
2001-2016

19,672
23,181
27,206
31,238

% change
2016-2026

-5.79%
-5.01%
-4.12%
-3.25%

change
2016-2026

-19,794
-17,280
-14,389
-11,485

% change
2001-2026

-0.04%
1.83%
3.98%
6.13%

change
2001-2026

-122
5,901
12,817
19,754

The data from these runs were applied to the labour market accounts together with the set of employment projections

provided by the South West Regional Assembly.
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The SWRA employment projections are not greatly dissimilar to the original
Dorset LEFM projections at the Dorset sub-regional level**, but the distribution of
employment within the sub-region is more heavily biased towards the
Bournemouth and Poole travel to work area, partly due to an error in the
geographies in the Dorset model®. In addition, the overall increase in labour
demand projected with the SWRA data for the DSR area is much lower than that
projected using the Dorset model: about 50,500 compared with 57,600-59,500.

The SWRA employment projections are not based on Dorset population
projections or economic activity rates and it is not possible to amend the
assumptions set used. Building in population decline from 2016 to 2026
could well reduce the labour demand projections.

This combination of employment and population projections resulted in the
creation of four scenarios.

Labour demand is the number of full-time, part-time and self-employed jobs as
projected in 2001 and 2026. The difference is the growth in the number of new
jobs over the period.

The labour supply calculation starts with the number of economically active
people aged 16 plus. Adjustments for labour market leakages and injections
such as unemployment, double jobbing and commuting are made.

The number estimated to be unemployed, both claimant count and hidden, is
deducted from the total labour supply figure: these people will not be available to
take up the new jobs.

The number estimated to have more than one job is added to the labour supply
figure: a person with two jobs is counted as two people.

The number of out-commuters is deducted from the labour supply total: these
people are not available to take up new jobs in the area.

The number of in-commuters is added to the labour supply total as these people
are coming into the area to take up jobs.

The result of these adjustments gives the number of people available to fill jobs.

44 Bournemouth, Dorset and Poole

45 Purbeck wards in the Poole TTWA have not been included in the model’s geography of Bournemouth & Poole TTWA
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Labour market change from 2001 to 2026
DORSET SUB-REGION: Bournemouth, Dorset and Poole 2001-2026

Although in Run T1 there is a small decline in the number economically active,

other changes, particularly in double jobbing, result in an increase in the people
available to fill jobs. However, this growth is much smaller than the increase in
the number of jobs. The resulting imbalance of jobs over people ranges from

24,400 (Run T4) to 44,200 (T1).

The increase in the number of people available to fill jobs ranges from 6,300
(Run T1) to 26,100 (Run T4).

The increase in the number of jobs is 50,500 in all runs.

SOUTH EAST DORSET: Bournemouth, Christchurch, Poole and East
Dorset 2001-2026

South East Dorset (Bournemouth, Christchurch, Poole and East Dorset) is
expected to see an increase in both the number of people available to fill jobs
and in the number of jobs.

However, the increase in the number of people is much smaller than the increase
in the number of jobs, except in Run T4. The resulting imbalance of jobs over
people ranges from 3,300 (Run T3) to 16,400 (Run T1). In Run T4, growth in the
number economically active exceeds growth in labour demand giving a 3,800
imbalance of people over jobs.

The increase in the number of people available to fill jobs ranges from 18,300
(Run T1) to 38,400 (Run T4).

The increase in the number of jobs is 34,700 in all runs.

SOUTH EAST DORSET: Bournemouth, Christchurch, Poole, East Dorset
and Purbeck 2001-2026

South East Dorset (Bournemouth, Christchurch, Poole, East Dorset and Purbeck)
is expected to see an increase in both the number of people available to fill jobs
and in the number of jobs.

However, the increase in the number of people is smaller than the increase in the
number of jobs. The resulting imbalance of jobs over people ranges from 1,200
(Run T4) to 21,300 (Run T1).

The increase in the number of people available to fill jobs ranges from 15,700
(Run T1) to 35,900 (Run T4).

The increase in the number of jobs is 37,100 in all runs.
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SOUTH EAST DORSET: Bournemouth, Christchurch and Poole 2001-2026

South East Dorset (Bournemouth, Christchurch, Poole) is expected to see an
increase in both the number of people available to fill jobs and in the number of
jobs.

However, in Run T1 only the increase in the number of people is smaller than the
increase in the number of jobs. The resulting imbalance of jobs over people is
6,000.

In Runs T2, T3 and T4 growth in the number of people available to fill jobs is
greater than growth in jobs ranging from Run T2 much in balance up to an
excess of 14,800 in Run T4.

The increase in the number of people available to fill jobs ranges from 23,500
(Run T1) to 44,200 (Run T4).

The increase in the number of jobs is 29,500 in all runs.
SOUTH SOMERSET AND SALISBURY:

Both areas are expected to see an increase in both the number of people
available to fill jobs and in the number of jobs.

However, jobs growth exceeds labour supply by 3,200 in Salisbury and 8,100
in South Somerset.
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LABOUR MARKET ACCOUNTS 2005:

Change in economic activity from 2001 to 2016

The same four sets of population projections were used. In each of these, East
Dorset, Purbeck and West Dorset see a fall in their economically active
populations in this period but other local authority areas see an increase.

Projected changes in the economically active population, 2001-2016:

Run T1:
growth of 19,700 in the Dorset sub-region comprising
growth of 18,900 in Bournemouth, Christchurch, Poole and East Dorset and
an increase of 800 in the rest of Dorset or
growth of 17,900 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
growth of 1,700 in the rest of Dorset or
growth of 19,800 in Bournemouth, Christchurch and Poole and
decline of just over 100 in the rest of Dorset.

Run T2:
growth of about 23,200 in the Dorset sub-region comprising
growth of 22,400 in Bournemouth, Christchurch, Poole and East Dorset and
an increase of 800 in the rest of Dorset or
growth of 21,400 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
growth of 1,700 in the rest of Dorset or
growth of 23,300 in Bournemouth, Christchurch and Poole and
decline of 100 in the rest of Dorset.

Run T3:
growth of about 27,200 in the Dorset sub-region comprising
growth of 26,400 in Bournemouth, Christchurch, Poole and East Dorset and
an increase of 900 in the rest of Dorset or
growth of 25,500 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
growth of 1,700 in the rest of Dorset or
growth of 27,200 in Bournemouth, Christchurch and Poole and
negligible decline in the rest of Dorset.

Run T4:
growth of about 31,200 in the Dorset sub-region comprising
growth of 30,400 in Bournemouth, Christchurch, Poole and East Dorset and
an increase of 900 in the rest of Dorset or
growth of 29,500 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
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growth of 1,700 in the rest of Dorset or
growth of 31,200 in Bournemouth, Christchurch and Poole and
negligible growth in the rest of Dorset.

Labour market change from 2001 to 2016
DORSET SUB-REGION: Bournemouth, Dorset and Poole 2001-2016

The Dorset sub-region is expected to see an increase in both the number of
people available to fill jobs and in the number of jobs.

Inruns T1 and T2, the increase in the number of people is smaller than the
increase in the number of jobs. The resulting imbalance of jobs over people
ranges from 2,200 (Run T2) to 5,600 (Run T1).

In runs T3 and T4, the increase in the number of people exceeds jobs growth
giving an imbalance of people over jobs of 1,800 (T3) and 5,800 (T4).

The increase in the number of people available to fill jobs ranges from 23,500
(Run T1) to 35,000 (Run T4).

The increase in the number of jobs is 29,200 in all runs.

SOUTH EAST DORSET: Bournemouth, Christchurch, Poole and East
Dorset 2001-2016

South East Dorset (Bournemouth, Christchurch, Poole and East Dorset) is
expected to see an increase in both the number of people available to fill jobs
and in the number of jobs.

The increase in the number of people is greater than the increase in the number
of jobs. The resulting imbalance of people over jobs ranges from 2,400 (Run
T1) to 14,000 (Run T4).

The increase in the number of people available to fill jobs ranges from 21,700
(Run T1) to 33,400 (Run T4).

The increase in the number of jobs is 19,300 in all runs.

SOUTH EAST DORSET: Bournemouth, Christchurch, Poole, East Dorset
and Purbeck 2001-2016

Similarly, South East Dorset (Bournemouth, Christchurch, Poole, East Dorset

and Purbeck) is expected to see an increase in both the number of people
available to fill jobs and in the number of jobs.
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The increase in the number of people is greater than the increase in the number
of jobs. The resulting imbalance of people over jobs ranges from 200 (Run T1)
to 11,900 (Run T4).

The increase in the number of people available to fill jobs ranges from 20,900
(Run T1) to 32,600 (Run T4).

The increase in the number of jobs is 20,700 in all runs.
SOUTH EAST DORSET: Bournemouth, Christchurch and Poole 2001-2016

South East Dorset (Bournemouth, Christchurch, Poole) is expected to see an
increase in both the number of people available to fill jobs and in the number of
jobs.

The increase in the number of people is greater than the increase in the number
of jobs. The resulting imbalance of people over jobs ranges from 6,500 (Run
T1) to 18,500 (Run T4).

The increase in the number of people available to fill jobs ranges from 23,000
(Run T1) to 34,900 (Run T4).

The increase in the number of jobs is 16,400 in all runs.
SOUTH SOMERSET AND SALISBURY:

Both areas are expected to see an increase in both the number of people
available to fill jobs and in the number of jobs.

However, jobs growth exceeds labour supply by 700 in South Somerset.

In Salisbury, labour supply and labour demand are much in balance.
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LABOUR MARKET ACCOUNTS 2005:

Change in economic activity from 2016 to 2026

The same four sets of population projections were used. In this period, all local
authorities except Bournemouth see a fall in their economically active populations
inruns T1, T2 and T3. In run T4, Bournemouth and Christchurch see growth in
the number economically active, but all other local authorities see decline.

Projected changes in the economically active population, 2016-2026:

Run T1:
decline of 19,800 in the Dorset sub-region comprising
decline of 5,200 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 14,600 in the rest of Dorset or
decline of 7,100 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 12,600 in the rest of Dorset or
decline of 1,000 in Bournemouth, Christchurch and Poole and
decline of 18,800 in the rest of Dorset.

Run T2:
decline of about 17,300 in the Dorset sub-region comprising
decline of 2,700 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 14,600 in the rest of Dorset or
decline of 4,600 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 12,600 in the rest of Dorset or
growth of 1,500 in Bournemouth, Christchurch and Poole and
decline of 18,800 in the rest of Dorset.

Run T3:
decline of about 14,400 in the Dorset sub-region comprising
growth of 200 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 14,600 in the rest of Dorset or
decline of 1,700 in Bournemouth, Christchurch, Poole, East Dorset and
Purbeck and
decline of 12,600 in the rest of Dorset or
growth of 4,400 in Bournemouth, Christchurch and Poole and
decline of 18,800 in the rest of Dorset.

Run T4:

decline of about 11,500 in the Dorset sub-region comprising

growth of 3,100 in Bournemouth, Christchurch, Poole and East Dorset and
a decrease of 14,500 in the rest of Dorset or
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growth of 1,200 in Bournemouth, Christchurch, Poole, East Dorset and Purbeck
and

decline of 12,600 in the rest of Dorset or

growth of 7,200 in Bournemouth, Christchurch and Poole and

decline of 18,700 in the rest of Dorset.

Labour market change from 2016 to 2026
DORSET SUB-REGION: Bournemouth, Dorset and Poole 2016-2026

The Dorset sub-region is expected to see a decline in the number of people
available to fill jobs but continued growth in labour demand.

The resulting imbalance of jobs over people ranges from 30,200 (Run T4) to
38,600 (Run T1).

The decrease in the number of people available to fill jobs ranges from 8,800
(Run T4) to 17,300 (Run T1).

The increase in the number of jobs is 21,300 in all runs.

SOUTH EAST DORSET: Bournemouth, Christchurch, Poole and East
Dorset 2016-2026

South East Dorset (Bournemouth, Christchurch, Poole and East Dorset) is
expected to see a decline in the number of people available to fill jobs but
continued growth in the number of jobs in runs T1 and T2. Runs T3 and T4 see
growth in the number of people available but below the level of jobs growth.

The resulting imbalance of jobs over people ranges from 10,300 (Run T4) to
18,800 (Run T1).

Runs T1 and T2 see decreases in the number of people available to fill jobs of
3,500 and 900 respectively. Runs T3 and T4 see gains of 2,100 and 5,100
respectively.

The increase in the number of jobs is 15,300 in all runs.

SOUTH EAST DORSET: Bournemouth, Christchurch, Poole, East Dorset
and Purbeck 2016-2026

South East Dorset (Bournemouth, Christchurch, Poole, East Dorset and Purbeck)

Is expected see a similar decline in the number of people available to fill jobs in
runs T1 and T2 but some growth in runs T3 and T4.
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The resulting imbalance of jobs over people ranges from 13,000 (Run T4) to
21,500 (Run T1).

Runs T1 and T2 see decreases in the number of people available to fill jobs of
5,200 and 2,600 respectively. Runs T3 and T4 see gains of 400 and 3,300
respectively.

The increase in the number of jobs is 16,400 in all runs.
SOUTH EAST DORSET: Bournemouth, Christchurch and Poole 2016-2026

South East Dorset (Bournemouth, Christchurch, Poole) is expected to see a
decline in the number of people available to fill jobs in run T1 with continued
growth in the number of jobs.

Inruns T2, T3 and T4, growth is expected in both labour supply and demand with
the latter exceeding the former.

The resulting imbalance of jobs over people ranges from 3,800 (Run T4) to
12,500 (Run T1).

The change in the number of people available to fill jobs ranges from 500 (Run
T1) to -9,300 (Run T4).

The increase in the number of jobs is 13,100 in all runs.
SOUTH SOMERSET AND SALISBURY:

Salisbury is expected to see an increase in both the number of people available
to fill jobs and in the number of jobs.

However, jobs growth exceeds labour supply by 3,300 in Salisbury.

South Somerset is expected to see a fall in the number of people available to fill
jobs with continued jobs growth.

The resulting imbalance of jobs over people is 7,400 in South Somerset.
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KEY ISSUES

Issue: What are the implications for commuting?

The projections assume that the commuting pattern evident in the Census of
Population 2001 will continue. However, this pattern is not acceptable in
terms of sustainability because of the large numbers of commuters making up
gross flows: about 23,000 people commute into South East Dorset
(Bournemouth, Poole, Christchurch, East Dorset), whilst 26,000 travel out of the
area to work

The assumption could be made that intervention through policy will reduce the
level of out-commuting, for example from the South East Dorset area®. If it were
assumed that out-commuting from SED would be reduced by 10 per cent by
2026, this would retain around 2,800 workers within the area. However, just
over one-fifth of these workers would have been commuting to work in other
parts of Dorset and will be lost from their labour supply.

Potential result of 10% decrease in out-commuting from SED by 2026:
South East Dorset +2,800

Purbeck -300

North Dorset -100

West Dorset -100

Weymouth & Portland -20

This suggests that in run T3 with a shortfall of 3,300 people over 2001-2026 this
could be virtually eliminated through a 10 per cent reduction in commuting.
However, from 2001-2016 there are more than enough people to fill jobs and the
shortfall arises after 2016. From 2016-2026 there is a projected shortfall of
13,300 people. This would require a reduction of 48 per cent in out-commuting.
This would not be achievable.

However, the projections and ‘balancing’ of labour supply and demand is a
technical exercise based on a range of assumptions. If all of these assumptions
were to hold with no preventive or remedial action taken by any party, then the
likely impact would be as given. However, in reality the bottom line results are
unlikely to occur: unless there is a serious economic problem there are unlikely
to be 24-44,000 unfilled jobs in the Dorset sub-region in 2026.

46 Bournemouth, Christchurch, Poole, East Dorset
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There is a continuous need among employers to recruit in order to
meet replacement demand — fill those jobs left vacant by people retiring or
suffering from ill health for example; or
fill new jobs that have been created through expansion or changing needs.

If employers have difficulty in filling vacancies, then imbalances in the labour
market will move towards equilibrium through:
increased wage rates or the offering of other incentives to increase in-
commuting and/or reduce out-commuting with the potential impact of
shifting the imbalance to another area,;
retraining of current staff to meet skill needs;
changes in technology or adaptation of working practices to meet the needs
in an alternative way;
relocation of employers to an area with fewer labour market imbalances.

An increase in in-commuting would be of concern due to commuting pressures
including increased demands for car parking and/or public transport. Reduced
out-commuting may result, especially if the jobs offered are of higher quality or
pay level.

The relocation of employers out of the area would be of concern because of its
implications for the economic infrastructure: more successful, higher value-
added businesses are likely to be the first to move out and be welcomed
elsewhere, perhaps even taking skilled employees with them.

There would be a gradual process of labour or skill shortage giving rise to one or
more of the above changes. Equipping the labour force with intermediate and
high level skills and encouraging high value-added employers would lead to
improvement in labour market structure and reduce ‘labour’ demand for low skill,
process occupations.

Similarly, in an area with a projected excess of labour supply, unless there are
adverse economic circumstances then the economically active population will not
wait around for work. Those who are able to will move from the area in search of
employment.

The alternative to attempting to change commuting flows would be to adapt the
provision of housing to move towards a more balanced picture.
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Issue: What are the implications for housing growth — should development
be phased differently?

The 2001 commuting data*’ indicate evidence of more sustainable commuting
patterns in areas where there is proximity between residential and
employment developments, for example in employment areas in Christchurch
and Hamworthy.

Therefore, a mix of uses in future development could be beneficial, such as
smaller blocks of residential development with some employment provision.

Consideration could be given to the introduction of some employment provision
into all the proposed strategic residential development sites, such as those
proposed for Corfe Mullen and Wimborne.

However, only a proportion of those requiring jobs will need a job that is

likely to be located on employment land (B1-B8)*®. Other jobs will be located
elsewhere such as in hotels, schools, shops, etc.

Issue: Future employment growth —is it the ‘right’ type of growth?

The current set of projections indicate that there will be further growth in sectors
that tend to be low productivity, low value-added such as retail and hotels &
catering. New jobs are expected to be largely part-time with little change in full-
time employment. Although this pattern is in line with regional and national
trends, it leads towards a low skill, low wage, low value-added economy
which may not be the outcome desired for Dorset.

The move towards a higher value-added, high skill economy leads to
consideration of the prospects for a group of sectors known collectively as the
knowledge-driven sector.

By 2026, the number of jobs in the knowledge-driven sector is projected to
increase by around 13,000 in Dorset, growth of 26 per cent. More than four-fifths
of these jobs are expected to be located in the Bournemouth & Poole travel to
work area (including some parts of Hampshire). Growth will be led by the
computing services and professional services components of the sector. Not all
parts of the knowledge-driven sector are expected to grow, for example the
electronics and electrical engineering sectors are projected to lose about 4,000
jobs over the same period in Dorset. The trend is generally for growth in the
service sector elements but decline in the production sector. However,

47 * South East Dorset Sub-Regional Study — Commuting Analysis', Steve Garrett and Jayne Dale, Bournemouth Borough Council

48 Calculated in the Deposit Revised Structure Plan to be between 36% and 48% depending on the district.
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replacement demand, (the need to replace those retiring or leaving for other
reasons) will mean a continued demand for people to fill jobs in all parts of the
knowledge-driven sector. Further to this, outsourcing means that a significant
proportion of service sector jobs will continue to be reliant upon the existence of
manufacturing firms.

Above average growth in value added is forecast to 2026, particularly in
computing services, communications and professional services. Significant
growth in value added combined with slower employment growth indicates
continued productivity growth per employee head in the sector.

Analysis carried out using the ECON|i Economic Impact Analysis package®
suggests that for every one hundred new jobs created in Dorset’s
knowledge economy, a further seventy will be created as a result. Although
about two-thirds of these additional jobs will also be in knowledge-driven sectors,
one-third will be in supporting sectors such as distribution & retail; construction;
hotels & catering; and education.

At the same time, 19 businesses would result from the initial jobs gain, and
a further 25 would be created in the local economy as a result. Almost two-
thirds of these businesses would be outside the knowledge economy and about
half of them are likely to be self-employed units.

However, it is likely that intervention to promote employment in the knowledge
economy will result in the loss of jobs elsewhere in the economy as there is a
shift from low value-added to higher value-added sectors. This is very hard to
model without more information about the sectors involved, but estimates
suggest that for every one hundred jobs lost from the wider economy but
gained in the knowledge sector, an additional 25 jobs will be created in
Dorset. Although the majority of these jobs will also be in the knowledge
economy, there will be a small proportion in the distribution & retail sector largely
arising from increased household expenditure through the jobs gain.

Growth at Bournemouth Airport and Winfrith also needs to be taken into
consideration. Figures based on previous estimates of development at the two
sites suggest growth of about 9,100 jobs at Bournemouth Airport and about
1,800 jobs at Winfrith over the period 2001-2016. An additional impact of
expansion of the Airport itself would be growth in tourism related employment.
It is estimated that for every additional one million passengers per annum at
Bournemouth Airport, there will be a gain of 380 tourism related jobs® in Dorset.

49 South West Economy Centre, University of Plymouth: Findings from ‘ The Knowledge Economy Economic Impact Report — July 2005, Anne Gray, Dorset

County Council

50 ‘ Bournemouth Airport Economic Impact Assessment of Increased Passenger Numbers', August 2005, Anne Gray, Dorset County Council
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This potential growth has not been added to the projections of employment
used in the labour market accounts. It is not possible to identify how much of the
growth at Bournemouth Airport or Winfrith would be additional to that already
projected. Including the additional figures could therefore result in double
counting, or an over-estimation due to the effects of commuting: three-fifths of
those working in St Catherine’s and Hurn ward are resident outside Dorset™.
However it does suggest that the projections used in the labour market accounts
are likely to be a minimum indication of employment demand as foreseen at
this point in time.

Issue: Can employment sites be safequarded for future growth?

Employment sites in town centres are now vulnerable to loss because of the
desire to accommodate more housing, particularly given the stance taken in the
draft PPG3°2. However, these sites may ultimately be required for employment.

Employment development sites in town centres should be developed to a
higher density to provide for higher numbers of workers. For example, the
former Peugeot garage in Oxford Road, Bournemouth, has been redeveloped for
the university and provides substantially more employee accommodation than
previously.

Small employment sites in the proposed residential areas on the edge of the
conurbation are also required. However their location is critical to offer the option
of working and living in close proximity and to ensure that they do not increase
the overall level of commuting.

Issue: will the skills of the labour force match employers’ demands,
including replacement demand?

Intervention to promote the higher value-added economy will result in the need to
ensure that there is an adequate skills base to meet demand through

up skilling and re-skilling the workforce;

identifying and resolving skills gaps;

nurturing skills among young people;

ensuring that skills are for all;

eliminating the practice of skills poaching;

51 Census of Population 2001 special workplace statistics

52 PPG3 Planning Policy Guidance Note 3: housing - Consultation draft
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changing work practices to accommodate an older, longer working
workforce;

improving awareness and accessibility through information, advice and
guidance;

encouraging skills suppliers to meet the true needs of employers.

In addition, the importance of business support would be emphasized in order
to encourage firms to invest and use best practice and advanced
technologies;
for firms moving towards high specification/customized products;
to nurture high tech clusters and supply chains;
for firms reorganizing their work practices;
for firms moving into or developing new markets.
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APPENDIX ONE: LABOUR MARKET ACCOUNTS FOR KEY AREAS, RUN T1

SWRA LEFM labour demand and Population Run T1

Change 2001-
2026

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from SWRA

Imbalance (people over
jobs)

Dorset sub-
region

-122

176
6,560

-13
-8

6,267

50,489

-44,222

jobs increase
more than
people

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

SED (Bournemouth,
Poole, Christchurch, East
Dorset, & Purbeck)

13,673 10,784
653 570
5,453 5,768
1,776 1,216
1,566 977
18,264 15,742
34,664 37,073
-16,400 -21,331

jobs increase more than

jobs increase more than people
people
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Bournemouth,
Poole &
Christchurch

18,852

785
4,952

3,041
3,494

23,473

29,480

-6,008

jobs increase
more than people

South Somerset

2,629

75

1,751

445
483

4,343

12,484

-8,141

jobs increase more
than people

Salisbury

4,746

123
1,685
989

992

6,311

9,552

-3,241

jobs
increase
more than
people



SWRA LEFM labour demand and Population Run T1

SED (Bournemouth,
Poole, Christchurch,

Change 2001-
2016

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from
SWRA

Imbalance (people
over jobs)

Dorset sub-
region

19,672

758
5,436

2,069
1,252

23,533

29,170

-5,637

jobs increase
more than
people

& East Dorset)

18,876

756
3,899

2,452
2,163

21,730

19,323

2,406

people increase more than

jobs

SED (Bournemouth,
Poole, Christchurch, East
Dorset, & Purbeck)

much in balance

81

17,930

729

4,124

2,022
1,624

20,927

20,710

217

Bournemouth,
Poole &
Christchurch

19,819

781
3,445

3,197
3,673

22,958

16,426

6,533

people increase
more than jobs

South Somerset

5,503

164

1,338

931
1,010

6,755

7,479

-723

jobs increase more
than people but
much in balance

Salisbury

4,380

113
1,097

912
916

5,368

5,322

46

much in
balance



SWRA LEFM labour demand and Population Run T1

Change 2016-
2026

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from SWRA

Imbalance (people
over jobs)

Dorset sub-
region

-19,794
-582

1,124
-2,082
-1,260

-17,267

21,319

-38,586

people decline
but jobs
increase

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

-5,203
-103

1,554
-676
-596

-3,466

15,340

-18,806

people decline but jobs
increase

SED (Bournemouth,
Poole, Christchurch, East
Dorset, & Purbeck)

-7,146

-159

1,644
-806
-647

-5,184

16,363

-21,548

people decline but jobs increase

82

Bournemouth,
Poole &
Christchurch

-966

1,508
-156
-179

514

13,055

-12,540

jobs increase
more than people

South
Somerset

-2,874

413
-486
-528

-2,413

5,006

-7,418

people decline but
jobs increase

Salisbury

jobs

365
11

589
76
76

943

4,230

-3,286

increase
more than
people



APPENDIX TWO: LABOUR MARKET ACCOUNTS FOR DORSET LOCAL AUTHORITIES, RUN T1

SWRA LEFM labour demand and Population Run T1

Change 2001-
2026

LABOUR SUPPLY:
Number of economically
active, (emp and unemp)
- from pop projections

Unemployed

Double jobbers - each
person assumed to have
two jobs

Out commuters
In commuters

People available to fill
jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people over
jobs)

Bournemouth

14,057

640

2,658
4,657
4,606

16,025

14,583

1,442

people increase

more than jobs

Poole

3,179
91

1,819
1,065
1,248

5,090

11,701

-6,611

jobs
increase
more than
people

Dorset cc

-17,358
-555

2,082
-4,400
-2,874

-13,194

24,205

-37,400

people
decline but
jobs
increase

Christchurch

1,617

54

475
770
844

2,112

3,197

-1,085

jobs increase
more than
people

83

East
Dorset

-5,179
-132

501
-2,516
-1,595

-3,626

5,183

-8,809

people
decline
but jobs
increase

North
Dorset

-2,699

404
-762
-487

-1,948

4,515

-6,463

people
decline
but jobs
increase

Purbeck

-2,890

315
-1,149
-905

-2,248

2,410

-4,657

people
decline but
jobs
increase

West
Dorset

-6,894
-206

-93
-1,828
-2,273

-7,226

6,491

-13,717

people
decline
but jobs
increase

Weymouth
& Portland

-1,312
-78

480
-478
-141

-416

2,410

-2,825

people
decline but
jobs increase



SWRA LEFM labour demand and Population Run T1
Change 2001-

Bournemouth Poole Dorset cc Christchurch
2016
LABOUR SUPPLY:
Number of economically
active, (emp and 10,755 6,661 2,256 2,403
unemp) - from pop
projections
Unemployed 492 207 59 82
Double jobbers - each
person assumed to 1,679 1,420 2,337 346
have two jobs
Out commuters 3,563 2,232 572 1,143
In commuters 3,524 2,615 373 1,253
opapie available to Tl 11,903 8,257 4,335 2,776
LABOUR DEMAND:
from SWRA 8,125 6,519 14,525 1,781
Imbalance (people over 3,778 1,738 -10,190 995
jobs)

people people increase

jobs increase

people increase increase more than jobs
. more than .
more than jobs more than but much in
. people
jobs balance

84

East
Dorset

-943

454

-458
-290

-296

2,898

-3,193

people
decline
but jobs
increase

North
Dorset

1,375

37
531
388

248

1,729

2,681

-952

jobs
increase
more than
people but
much in
balance

Purbeck

-946

-27

225

-376
-296

-615

1,386

-2,001

people
decline but
jobs
increase

West
Dorset

-98

390

-26

289

4,168

-3,879

jobs
increase
more than
people

Weym

outh

& Portland

465

391

169

50

730

1,610

-880

jobs increase
more than
people but

much in
balance



SWRA LEFM labour demand and Population Run T1

Change 2016-
2026

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

People available to fill
jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people over
jobs)

Bournemouth

3,302

148

980

1,094
1,082

4,122

6,458

-2,336

jobs increase
more than people

Poole

-3,483

-117
399
-1,167
-1,367

-3,168

5,181

-8,349

people
decline but
jobs
increase

Dorset cc

-19,614

-613
-254
-4,972
-3,247

-17,530

9,680

-27,210

people
decline but
jobs
increase

but jobs
increase

85

Christchurch

-786

-28

129

-374

-410

-665

1,416

-2,080

people decline

East
Dorset

-4,236

-106

47

-2,058

-1,305

-3,330

2,286

-5,616

people
decline
but jobs
increase

North
Dorset

-4,075

-108
-127
-1,151
-735

-3,677

1,834

-5,511

people
decline but
jobs
increase

Purbeck

-1,943

-56
90
773

-609

-1,633

1,023

-2,656

people
decline but
jobs
increase

West
Dorset

-6,797

-203
-483
-1,802
-2,240

-7,515

2,323

-9,838

people
decline
but jobs
increase

Weymouth
& Portland

-1,777

89

-648
-190

-1,146

799

-1,945

people
decline but
jobs increase



APPENDIX THREE: LABOUR MARKET ACCOUNTS FOR KEY AREAS, RUN T2

SWRA LEFM labour demand and Population Run T2
SED (Bournemouth, SED (Bournemouth, Bournemouth,

hange 2001- - : . .

502616 ge 200 Dorsertes?obn Poole, Christchurch, Poole, Christchurch, East Poole & SomSeOrl;teq Salisbury
9 & East Dorset) Dorset, & Purbeck) Christchurch

LABOUR SUPPLY:
Number of
economically active, 5,901 19,655 16,807 24,789 2,629 4,746
(emp and unemp) -
from pop projections
Unemployed 423 902 820 1,032 75 123
Double jobbers - each
person assumed to 7,054 5,919 6,237 5,410 1,751 1,685
have two jobs
Out commuters 621 2,553 1,895 3,999 445 989
In commuters 376 2,252 1,523 4,595 483 992
Change in people
available to fill jobs: 12,286 24,371 21,851 29,763 4,343 6,311
Change in LABOUR
DEMAND: from 50,489 34,664 37,073 29,480 12,484 9,552
SWRA
Imbalance (people -38,203 110,293 115,222 282 8,141 3,241

over jobs)

jobs increase
more than
people

jobs increase
more than
people

jobs increase more than
people

jobs increase more

jobs increase more than people much in balance
than people

86



SWRA LEFM labour demand and Population Run T2

Change 2001-
2016

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from
SWRA

Imbalance (people
over jobs)

Dorset sub-
region

23,181

900
5,695

2,438
1,476

27,013

29,170

-2,157

jobs increase
more than
people

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

22,360

899
4,140

2,904
2,562

25,258

19,323

5,934

people increase more than
jobs

SED (Bournemouth,
Poole, Christchurch, East
Dorset, & Purbeck)

21,439

873
4,366

2,417
1,942

24,457

20,710

3,747

people increase more than jobs

87

Bournemouth, South

Poole & Somerset
Christchurch

23,276 5,503

924 164

3,681 1,338

3,755 931

4 314 1,010

26,592 6,755

16,426 7,479

10,167 -723

jobs increase more
than people but
much in balance

people increase
more than jobs

Salisbury

4,380

113
1,097

912
916

5,368

5,322

46

much in
balance



SWRA LEFM labour demand and Population Run T2

Change 2016-
2026

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from
SWRA

Imbalance (people
over jobs)

Dorset sub-
region

-17,280

-477
1,359

-1,817
-1,100

-14,727

21,319

-36,046

people decline
but jobs
increase

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

-2,705

1,779

-351
-310

-887

15,340

-16,228

people decline but jobs
increase

SED (Bournemouth,
Poole, Christchurch, East
Dorset, & Purbeck)

-4,632

1,871

-522
-420

-2,606

16,363

-18,969

people decline but jobs increase

88

Bournemouth,
Poole &
Christchurch

1,513

109
1,729

244
281

3,170

13,055

-9,884

jobs increase
more than people

South
Somerset

-2,874

413

-486
-528

-2,413

5,006

-7,418

people decline but
jobs increase

Salisbury

365

11
589

76
76

943

4,230

-3,286

jobs increase
more than
people



APPENDIX FOUR: LABOUR MARKET ACCOUNTS FOR DORSET LOCAL AUTHORITIES, RUN T2

SWRA LEFM labour demand and Population Run T2

Change 2001-

2026

LABOUR SUPPLY:
Number of economically
active, (emp and

unemp) - from pop
projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

People available to fill
jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people over
jobs)

Bournemouth

17,863

817

2,938

5,918
5,854

19,921

14,583

5,338

people increase
more than jobs

Poole Dorset cc Christchurch

4,600

137
1,944
1,541

1,806

6,672

11,701

-5,028

jobs
increase
more than
people

-16,563

-530
2,171
-4,199
-2,742

-12,405

24,205

-36,610

people
decline but
jobs
increase

2,326

79

528

1,107

1,213

2,881

3,197

-316

much in balance

89

East
Dorset

-5,134

-131
509
-2,494

-1,581

-3,582

5,183

-8,766

people
decline but
jobs
increase

North
Dorset

-2,699

-72
410
-762

-487

-1,942

4,515

-6,457

people
decline but
jobs
increase

Purbeck

-2,848

-82
318
-1,133
-892

-2,207

2,410

-4,617

people
decline but
jobs
increase

West
Dorset

-6,894

-206
-82
-1,828

-2,273

-7,215

6,491

-13,706

people
decline
but jobs
increase

Weymouth
& Portland

-1,312

488

-478
-141

-408

2,410

-2,818

people
decline but
jobs increase



SWRA LEFM labour demand and Population Run T2

Change 2001-
2016

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

People available to
fill jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people
over jobs)

Bournemouth

12,840

589

1,814

4,254
4,208
14,020

8,125

5,894

people increase
more than jobs

Poole Dorset cc
7,627 2,714
239 73
1,495 2,386
2,556 688
2,994 449
9,322 4,788
6,519 14,525
2,803 -9,737
people
increase jobs increase
more than more than
jobs people

Christchurch

2,808

96

372

1,336

1,465

3,213

1,781

1,432

people increase
more than jobs

0

East
Dorset

-916

459

-445
-282

-270

2,898

-3,167

people
decline
but jobs
increase

North
Dorset

1,375

37
535
388

248

1,733

2,681

-948

jobs
increase
more than
people but
much in
balance

Purbeck

-921

-26

227

-366
-288

-501

1,386

-1,977

people
decline but
jobs
increase

West  Weymouth
Dorset & Portland
-98 465
-4 6
397 396
-26 169
-32 50
297 735
4,168 1,610
-3,871 -875
jobs
increase
more jobs increase
than more than
people people



SWRA LEFM labour demand and Population Run T2

Change 2016-

2026

LABOUR SUPPLY:
Number of economically
active, (emp and

unemp) - from pop
projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

People available to fill
jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people over
jobs)

Bournemouth

5,023

228

1,124

1,664

1,646

5,901

6,458

-556

jobs increase
more than people

but much in
balance

Poole

-3,027

-102

449

-1,014
-1,188

-2,650

5,181

-7,831

people
decline but
jobs
increase

Dorset cc

-19,276

-603

-215

-4,887
-3,192

-17,193

9,680

-26,873

people
decline but
jobs increase

Christchurch

-482

-17

156

-230

-252

-332

1,416

-1,747

people decline but
jobs increase

91

East
Dorset

-4,218

-106

50

-2,049
-1,299

-3,313

2,286

-5,598

people
decline but
jobs
increase

North
Dorset

-4,075

-108

-125

-1,151
-735

-3,675

1,834

-5,509

people
decline
but jobs
increase

Purbeck

-1,927

-56

92

-766
-604

-1,617

1,023

-2,640

people
decline but
jobs
increase

West
Dorset

-6,797

-203

-479

-1,802
-2,240

-7,512

2,323

-9,834

people
decline
but jobs
increase

Weymouth
& Portland

-1,777

92

-648
-190

-1,143

799

-1,942

people
decline but
jobs increase
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SWRA LEFM labour demand and Population Run T3

Change 2001-
2016

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers -
each person
assumed to have two
jobs

Out commuters

In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from
SWRA

Imbalance (people
over jobs)

Dorset sub-
region

27,206

1,064

5,992

2,861
1,732

31,005

29,170

1,835

people increase
more than jobs

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

26,356

1,063

4,416

3,423
3,019

29,305

19,323

9,982

people increase more than
jobs

SED (Bournemouth,
Poole, Christchurch, East
Dorset, & Purbeck)

25,464

1,038

4,645

2,871
2,307

28,506

20,710

7,796

people increase more than jobs

93

Bournemouth,
Poole &
Christchurch

27,241

1,087

3,952

4,395
5,049

30,761

16,426

14,335

people increase
more than jobs

South
Somerset

5,503

164

1,338

931
1,010

6,755

7,479

-723

jobs increase more
than people but
much in balance

Salisbury

4,380

113

1,097

912
916

5,368

5,322

46

much in
balance



SWRA LEFM labour demand and Population Run T3

Change 2016-

2026

LABOUR SUPPLY:
Number of
economically active,

(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from SWRA

Imbalance (people over
jobs)

Dorset sub-
region

-14,389

-357
1,629

-1,513
-916

-11,806

21,319

-33,125

people decline
but jobs
increase

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

168

124
2,038
22

19
2,079

15,340

-13,261

jobs increase more than
people

SED (Bournemouth, Poole,
Christchurch, East Dorset,
& Purbeck)

-1,741

68
2,131
-196
-158
361

16,363

-16,003

jobs increase more than people

94

Bournemouth,

Poole & Somseoriter; Salisbury
Christchurch
4,365 -2,874 365
229 -89 11
1,985 413 589
704 -486 76
809 -528 76
6,226 -2,413 943
13,055 5,006 4,230
-6,829 -7,418 -3,286
jobs increase
jobs increase people decline but  more than
more than people  jobs increase people



APPENDIX SIX: LABOUR MARKET ACCOUNTS FOR DORSET LOCAL AUTHORITIES, RUN T3

SWRA LEFM labour demand and Population Run T3

Change 2001-
2026

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

People available to
fill jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people
over jobs)

Bournemouth

22,232

1,019

3,260

7,365
7,286

24,394

14,583

9,810

people increase
more than jobs

Poole Dorset cc Christchurch

6,231

189
2,088
2,088

2,446

8,488

11,701

-3,212

jobs
increase
more than
people

-15,647

-502
2,273
-3,967
-2,591

-11,497

24,205

-35,702

people
decline but
jobs
increase

3,143

107

589

1,496

1,640

3,768

3,197

571

people increase
more than jobs
but much in

balance

95

East
Dorset

-5,083

-129
517
-2,469
-1,566

-3,533

5,183

-8,716

people
decline but
jobs
increase

North
Dorset

-2,699

-72

417

-762

-487

-1,935

4,515

-6,450

people
decline but
jobs
increase

Purbeck

-2,801

-81

322

-1,114
-877

-2,162

2,410

-4,571

people
decline but
jobs increase

West
Dorset

-6,894

-206
-70
-1,828
-2,273

-7,202

6,491

-13,693

people
decline
but jobs
increase

Weymouth
& Portland

-1,312

-78
497

-478
-141
-399

2,410

-2,809

people
decline but
jobs increase



SWRA LEFM labour demand and Population Run T3

Change 2001-

2016

LABOUR SUPPLY:
Number of
economically active,

(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

People available to
fill jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people
over jobs)

Bournemouth

15,232

700

1,969

5,046
4,992

16,447

8,125

8,321

people increase
more than jobs

people
increase
more than

Poole Dorsetcc

8,735 3,239

275 89
1,581 2,442

2,927
3,429

821
536

10,543 5,308

6,519 14,525

4,024 -9,218
jobs
increase
more than
people

Christchurch

3,274

112

403

1,558

1,708

3,715

1,781

1,933

people increase
more than jobs

96

East
Dorset

-885

464
-430
-273

-240

2,898

-3,138

people
decline but
jobs
increase

North
Dorset

1,375

37
540
388

248

1,738

2,681

-943

jobs
increase
more than
people

Purbeck

-892

-25
229
-355

-279

-563

1,386

-1,950

people
decline but
jobs
increase

West
Dorset

-98

406

-26

306

4,168

-3,863

jobs
increase
more than
people

Weymouth
& Portland

465

402

169
50

741

1,610

-870

jobs increase
more than
people



SWRA LEFM labour demand and Population Run T3

Change 2016-

2026

LABOUR SUPPLY:
Number of economically
active, (emp and
unemp) - from pop
projections

Unemployed

Double jobbers - each
person assumed to have
two jobs

Out commuters

In commuters

People available to fill
jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people over
jobs)

Bournemouth

7,000

320

1,291

2,319
2,294
7,947

6,458

1,489

people increase
more than jobs

Poole

-2,503

-85
507
-839

-983

-2,055

5,181

-7,236

people
decline but
jobs
increase

Dorset cc

-18,886

-591
-170
-4,788
-3,127

-16,804

9,680

-26,484

people
decline but
jobs
increase

Christchurch

-131

54

1,416

-1,362

jobs increase

more than
people

97

East
Dorset

-4,198

-106

53

-2,039

-1,293

-3,293

2,286

-5,578

people
decline but

increase

North
Dorset

-4,075

-108

-122

-1,151

-735

-3,673

1,834

-5,507

people
decline but
jobs increase

Purbeck

-1,909

-55
93
-759

-598

-1,599

1,023

-2,622

people
decline
but jobs
increase

West
Dorset

-6,797

-203
-476
-1,802
-2,240

-7,508

2,323

-9,831

people
decline
but jobs
increase

Weymouth
& Portland

-1,777

95

-648
-190

-1,140

799

-1,939

people
decline but
jobs increase



APPENDIX SEVEN: LABOUR MARKET ACCOUNTS FOR DORSET KEY AREAS, RUN T4

SWRA LEFM labour demand and Population Run T4

Change 2001-
2026

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from SWRA

Imbalance (people over
jobs)

Dorset sub-
region

19,754

992
8,190
2,077
1,257

26,132

50,489

-24,357

jobs increase
more than
people

SED (Bournemouth, SED (Bournemouth, Poole,
Poole, Christchurch, Christchurch, East Dorset,

& East Dorset) & Purbeck)
33,413 30,660

1,473 1,394

6,992 7,318

4,340 3,457

3,828 2,777

38,421 35,905

34,664 37,073

3,757 -1,169

people increase more than

jobs jobs increase more than people

98

Bournemouth,
Poole &
Christchurch

38,445

1,601
6,467

6,202
7,126

44,234

29,480

14,754

people increase
more than jobs

South
Somerset

2,629

75

1,751

445
483

4,343

12,484

-8,141

jobs increase more
than people

Salisbury

4,746

123
1,685

989
992

6,311

9,552

-3,241

jobs increase
more than
people



SWRA LEFM labour demand and Population Run T4

Change 2001-
2016

LABOUR SUPPLY:
Number of
economically active,
(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from
SWRA

Imbalance (people
over jobs)

Dorset sub-
region

31,238

1,227
6,290

3,285
1,988

35,004

29,170

5,834

people
increase more
than jobs

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

30,359

1,228
4,693

3,943
3,478

33,360

19,323

14,037

people increase more than
jobs

SED (Bournemouth, Poole,
Christchurch, East Dorset,

& Purbeck)

29,496

1,203
4,924

3,326
2,672

32,563

20,710

11,853

people increase more than jobs
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Bournemouth, South
Poole & Somerset Salisbury
Christchurch
31,214 5,503 4,380
1,251 164 113
4,225 1,338 1,097
5,036 931 912
5,786 1,010 916
34,938 6,755 5,368
16,426 7,479 5,322
18,512 -723 46
: jobs increase .
people increase much in
. more than
more than jobs people balance



SWRA LEFM labour demand and Population Run T4

Change 2016-

2026

LABOUR SUPPLY:
Number of
economically active,

(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

Change in people
available to fill jobs:

Change in LABOUR
DEMAND: from SWRA

Imbalance (people
over jobs)

Dorset sub-
region

-11,485

-236
1,900

-1,208
-731

-8,872

21,319

-30,191

people decline
but jobs
increase

SED (Bournemouth,
Poole, Christchurch,
& East Dorset)

3,054

245
2,299

397
350

5,061

15,340

-10,280

jobs increase more than
people

SED (Bournemouth,
Poole, Christchurch, East

Dorset, & Purbeck)

1,164

190
2,394
131
105
3,342

16,363

-13,022

jobs increase more than people

100

Bournemouth,
Poole &
Christchurch

7,231

350
2,242

1,167
1,340

9,296

13,055

-3,758

jobs increase more
than people

South
Somerset

-2,874

-89

413

-486
-528

-2,413

5,006

-7,418

people decline but
jobs increase

Salisbury

365

11
589
76

76

943

4,230

-3,286

jobs
increase
more than
people



APPENDIX EIGHT: LABOUR MARKET ACCOUNTS FOR DORSET LOCAL AUTHORITIES, RUN T4

SWRA LEFM labour demand and Population Run T4

Change 2001-

2026

LABOUR SUPPLY:
Number of
economically active,

(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters

In commuters

People available to
fill jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people
over jobs)

Bournemouth

26,613

1,223

3,584

8,816
8,721
28,879

14,583

14,296

people increase
more than jobs

Poole

7,866

242
2,232
2,636

3,088

10,309

11,701

-1,392

jobs
increase
more than
people

Dorset cc Christchurch

-14,725

-473

2,373

-3,733
-2,438

-10,584

24,205

-34,789

people
decline but
jobs increase

3,966

136

650

1,887

2,069

4,662

3,197

1,465

people increase
more than jobs
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East
Dorset

-5,032

-128

526
2,444
-1,550

-3,484

5,183

-8,667

people
decline but
jobs
increase

North
Dorset

-2,699

72
424
762

-487

-1,928

4,515

-6,443

people
decline but
jobs
increase

Purbeck

-2,753

-79

326

-1,095
-862

-2,116

2,410

-4,525

people
decline but
jobs increase

West
Dorset

-6,894

-206
-58
-1,828
-2,273

-7,191

6,491

-13,682

people
decline
but jobs
increase

Weymouth
& Portland

-1,312

506

-478
-141

-391

2,410

-2,800

people
decline but
jobs increase



SWRA LEFM labour demand and Population Run T4

Change 2001-

2016

LABOUR SUPPLY:
Number of
economically active,

(emp and unemp) -
from pop projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

People available to
fill jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people
over jobs)

Bournemouth

17,628

811

2,125

5,840

5,777

18,878

8,125

10,752

people increase
more than jobs

people
increase
more than

Poole Dorsetcc

9,844 3,767
310 106
1,667 2,499
3,298 955
3,864 624
11,766 5,828
6,519 14,525
5,247 -8,697
jobs
increase
more than
people

Christchurch

3,742

129

433

1,781

1,952

4,218

1,781

2,437

people increase
more than jobs
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East
Dorset

-855

-23

469

-415
-263

-211

2,898

-3,109

people
decline but
jobs
increase

North
Dorset

1,375

37

544

388
248

1,743

2,681

-939

jobs
increase
more than
people

Purbeck

-863

-24

230

-343
-270

-536

1,386

-1,922

people
decline but
jobs
increase

West
Dorset

4,168

-3,854

jobs
increase
more
than
people

Weymouth
& Portland

465

407

169
50

746

1,610

-864

jobs increase
more than
people



SWRA LEFM labour demand and Population Run T4

Change 2016-

2026

LABOUR SUPPLY:
Number of economically
active, (emp and

unemp) - from pop
projections

Unemployed

Double jobbers - each
person assumed to
have two jobs

Out commuters
In commuters

People available to fill
jobs:

LABOUR DEMAND:
from SWRA

Imbalance (people over
jobs)

Bournemouth

8,985

411

1,459

2,977
2,944

10,001

6,458

3,543

people increase
more than jobs

Poole

-1,978

-68
566
-663

776

-1,457

5,181

-6,639

people
decline but
jobs
increase

Dorset cc

-18,492

-579
-125
-4,688
-3,062

-16,412

9,680

-26,092

people
decline but
jobs
increase

Christchurch

223

217

106
117

443

1,416

-972

jobs increase
more than
people
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East
Dorset

-4,177

-105
57
-2,029

-1,287

-3,273

2,286

-5,558

people
decline but
jobs
increase

North
Dorset

-4,075

-108
-120
-1,151
-735

-3,670

1,834

-5,504

people
decline but
jobs
increase

Purbeck
-1,890
-55
95
-752
-592
-1,580
1,023
-2,603
people
decline but
jobs
increase

West
Dorset

-6,797

-203

-472
-1,802
-2,240

-7,505

2,323

-9,827

people
decline
but jobs
increase

Weymouth
& Portland

-1,777

99

-648
-190

-1,137

799

-1,936

people
decline but
jobs increase



APPENDIX B: EMPLOYMENT LAND CALCULATIONS

EMPLOYMENT LAND CALCULATIONS

JSA FIGURES — September 2005
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The employment land calculations in the draft Bournemouth, Dorset and Poole Joint
Study are based on the conversion of the population change for each district to a land
area via the change in the number of people seeking employment or the number of jobs
the area’s economy creates.

The sequence is as follows:

Row

Dataset

Comment

Source

Total increase in labour
supply or number of jobs
created (labour demand)

The starting point for the model is the population
projections for each district for the period 2001 to
2026 generated by the strategic authorities. From
these the change in the supply of labour (the
number of people seeking work) and the demand
for labour (the number of jobs required by local
employers) is projected.

‘adjusted LMaccounts
2001-16_110304 by
TTWA portion.xIs’

2 Proportion of employment |The LEFM model predicts the changes to 2016 in  |'Abi2002.xIs’
on employment land at the number of employees by SIC group, based on
2016 (%) the Annual Business Inquiry 2002 (ABI). From the
Census of Employment, the industries likely to be
operating in Use Classes B1 to B8 premises is
calculated.
3 Increase in labour Row 1 times row 2
supply/demand on B1-B8
land
4 Worker density (sq m) Taken from DCC survey 1994 (sq m). Note 36 sq |'‘Employment
m used for Bournemouth and Poole, 50 sq m for the|Densities’, Dorset
other districts. County Monitoring
Series, February 1994
5 Floorspace required (sqg m)|Row 3 times row 4
6 Plot ratio (sq m/ha) Taken from survey of development completed 1994 |‘Employment Land in
to 2001 and committed at 2001 (sq m) Dorset’, Dorset
County Council and
surveys by officers for
Bournemouth and
Poole
7 Land requirement 2001-  |Row 5 divided by row 6
2016 (ha)
8 Vacant premises Using figures taken from Evolutive April 2004 for the|Evolutive and

adjustment

Dorset sub-region and equaivalent data for
Saisbury and South Somerset. It assumes 50% of
vacant properties are reused (ha).

Economic
Development Officers
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9 Airport adjustment An adjustment based on proportion of employment [Northern
working at the airport but living in neighbouring Development Zone at
districts (2001 Census). The structure plan team Bournemouth Airport:
has assumed that 5,000 jobs will be created at the |Development
Bournemouth International Airport between 2001 Feasibility &
and 2016. This is a lower than that estimated by Masterplan — Final
the consultants in the Airport Master Plan, which Report (July 2003)
predicts a growth of 9,600 jobs by 2021. Using the
Master Plan’s ratio of jobs to land area, Census 1991, ONS
development of 34 ha is predicted. Using the
results of the 2001 Census, the development at the
airport has been apportioned to Bournemouth,
Christchurch, East Dorset and Poole. Note 25% of
commuters to the airport in 2001 came from outside
the County.
10 Winfrith Adjustment An adjustment based on proportion of employment |2001 Census, ONS
working at Winfrith but living in neighbouring
districts (2001 Census). The structure plan team
has assumed that 1,500 jobs will be created at
Winfrith between 2001 and 2016. This converts to
20 ha of land. Using the results of the 2001
Census, the development at Winfrith has been
apportioned to Purbeck, Weymouth and Portland
and West Dorset.
11 Land requirement 2001- |Row 7 with additions and subtractions from rows 8,
2026 (ha) 9 and 10.
12 Land constructed 2001- Taken from Employment Land Monitoring Report.. |Employment Land
2004 (ha) Monitoring Report
2004, BBC, BoP and
DCC, September
2004
13 Land requirement 2004- |Row 11 less rows 12.
2026 (ha)
14 Land availability Sept 2001 |Land committed for development and classified as |Employment Land
(IS&M) immediate, short and medium term available, at Monitoring Report
September 2004. 2004, BBC, BoP and
DCC, September
2004
15 Land Committed Sept All land committed for development at October Employment Land
2004 2001. Monitoring Report
2004, BBC, BoP and
DCC, September
2004
19 Land developed 1994- All land developed for employment use between Employment Land

2004

October 1994 and September 2003

Monitoring Report
2004, BBC, BoP and
DCC, September
2004
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JSA Employment Land Provision 2001-2026 - Calculation Using the
Technical Method - Version 3 - 04 October 2005

Labour demand
Row Factor

2 Q2 f z T 3 s 7= ¢ g 24 z
g = ? 2 <] > o 2L o 35 B 3
S @ o = ® ® - o 3 =3 = 0 ®
[0} (e S o o W) S5 o c > (92} =
3 = = ] ~ = Q c 3 @ m )}
S 5 o % @ 5 - =3 S
S (9] — [0} ,‘R Qo G
=y = - 2
Total increase in labour
1 demand 14,583 3,197 5,183 4,515 11,701 2,410 6,491 2,410 9,552 12,484 72,526 50,490
Proportion of employment on
2 employment land at 2026 (%) 38.4% 39.2% 35.8% 50.4% 435% 37.7% 48.4% 38.6% 40.9%  47.1% 42.3% 41.5%
Increase in labour demand on
3 B1-B8 land 5604 1,252 1,858 2,278 5,094 908 3,142 929 3,904 5,875 30,844 21,065
4 Worker density (sq m) 36 50 50 50 36 50 50 50 50 50
5 Floorspace required (sq m) 201,738 62,623 92,892 113,885 183,369 45,410 157,088 46,461 195,221 293,774 1,392,461 903,467
6 Plot ratio (sq m/ha) 6,900 3,500 3,800 2,700 3,200 3,700 3,000 4,600 3,500 3,500
Land requirement 2001-
7 2026 (ha) 29 18 24 42 57 12 52 10 56 84 386 246
Vacant premises adjustment
8 (50%) 7 5 6 4 13 3 6 2 9 6 61 46
9 Airport adjustment (67 ha) -10 29 -10 -9
10 Winfrith Adjustment (20 ha) 7 -3 -4
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11

12

13

14

15

16

Figures may not sum due to rounding

Land requirement 2001-
2026 (ha)

Constructed 2001 to 2004

Land requirement 2004-
2026 (ha)

Land availability Sept 2004
(IS&M only)

Land Committed Sept 2004

Land developed 1994-2004

12

17

23

42

38

10

85

13

13

22

20

38

31

56

56

29

108

35

14

21

24

61

33

16

14

23

29

43

34

55

47

29

67

60

16

a7

47

78

78

325

45

280

248

383

155

200

45

155

248

383

155



JSA Employment Land Provision 2001-2026 - Calculation Using the

Technical Method - Version 3 - 04 October 2005

Labour supply

Row

Factor

yinowsuinog

Total increase in labour
supply 16,025

Proportion of employment on
employment land at 2026 (%) 38.4%

Increase in labour demand on
B1-B8 land 6,158

Worker density (sq m) 36

Floorspace required (sq m) 221,687

Plot ratio (sq m/ha) 6,900

Land requirement 2001-2026
(ha) 32

Vacant premises adjustment
(50%) 7

424ny21suyd

2,112

39.2%

827

50

41,370

3,500

12

19s10Q 1seg

-3,626
35.8%

-1,300

50

64,987

3,800

-17

19510 Y1IoN

-1,948

50.4%

-983

50

-49,136

2,700

-18

o o E U E w 0w wnd T
o c S ° 3 i ele) sQ °
o > g =2 s 3% 5 3
@ 90} o 3 o = - o
o W) S5 O c a 9] =

=~ o o - = ® m
- — < — D
Y > = o
o] o @
@
5,090 -2,248 -7,226 -416 6,311 4,343 18,417 7,763

43.5% 37.7% 48.4% 38.6% 40.9% 47.1% 42.3% 41.5%

2,216 -847 -3,498 -160 2,580 2,044 7,037 2,414

36 50 50 50 50 50

79,766 42,358 174,876 -8,020 128,982 102,200 234,628 3,447

3,200 3,700 3,000 4,600 3,500 3,500
25 -11 -58 -2 37 29 28 -38

13 3 6 2 9 6 61 46
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10

11

12

13

14

15

16

Airport adjustment (67 ha)
Winfrith Adjustment (20 ha)

Land requirement 2001-2026
(ha)

Constructed 2001 to 2004

Land requirement 2004-2026
(ha)

Land availability Sept 2004
(IS&M only)

Land Committed Sept 2004

Land developed 1994-2004

Figures may not sum due to rounding

-10

15

12

17

23

29

36

32

10

85

13

-10

13

22

20

-22

-29

56

56

29

110

14

-11

24

61

33

23

29

55

47

29

67

60

16

28

28

23

23

45

-78

248

383

155

45

-129

248

383

155



