EQIA Register

Name Of Service Unit: Environmental and Consumer Protection
Date: 29 October 2007

Function'

Screening Relevant Equality Level Full Date Of Full Eqia Review Date® Lead Performance
Date Issue? Of EQIA (Nov 08- Nov 11) Officer Measure®
Impact® | Needed
Waste & Age/Race/Disability/ | High Y
Recycling Faith/ Gender
Collection
Waste & Age/Race/Disability/ | Low N
Recycling Gender
Disposal
Waste & Age/Race/Disability Low N
Recycling
Education
Nuffield Age/Race/Disability/ | Medium N
HWRC Faith/Gender
Street Age/Race/Disability/ | High Y
Cleaning Faith/
Public Age/Race/Disability/ | Medium N
Conveniences Faith/Sexual
Orientation/Gender
Enviro Crime Age/Race/Disability/ | Low N
Enforcement Faith
ICT Age/Race/Disability/ | Low N

Faith/ Gender

' This listing should indude a) existing functions, b) functions that will require a review, c)new policies that are to be developed. The Unit's Summary Business Plan

and EQIA Registers from 2005 can be used as a guide for existing functions. The latterneeds to be checked for accuracy and completeness

2 Categones Allissues, gender, race, disability, sexual orientation, faith/religious belief, and/or age.
% HIGH/ADVERSE IMPACT, MEDIUM, LOW or DON’T KNOW — See Guidance to determine extent of impact that the policy has on the relevant equality issue(s).

4 Gwdance advises atleast every three years after the first screening or full EQIA.
> See Full EQIA Record
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Administration Age/Race/Disability/ Low N
inc Personnel Faith/Sexual
& Finance Orientation/Gender

Inspections Age/Race/Disability/ N

Faith/Sexual Medium
Orientation/Gender

Complaints Age/Race/Disability/ N
Faith/Sexual Low
Orientation/Gender

Enforcement Age/Race/Disability/ Medium N
Faith/Sexual
Orientation/Gender

Enquiries/ Age/Race/Disability/ Low N
Advice Faith/Sexual
Orientation/Gender

Contracts Age/Race/Disability/ Low N
Faith/Sexual
Orientation/Gender

Licensing Age/Race/Disability/ | Medium N
Faith/Sexual
Orientation/Gender

This Is A Living Document That Should Be Regularly Updated And Sent To The Improvement And Policy Officer — Equalities When Updates Are
Made.
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